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1. Key Contacts

r

1.1. " AAGO (EI 1 3 AECdnthct BetiEA C O £

Position Name Phone | E-mail NOTES

Chair of

Governors /
Designated
Governor for
Safeguarding
Headmaster / | Mr Paul 01474 : DSL Renewal due:
Lead DSL Savage | 822366 | R-Savage@gadshillschool.org 5oy her o023

Miss DSL Renewal due:
Head ofUpper Louise Olara l.tucker@gadshillschool.org | September 2024

School Tucker 822366

Mrs Kirsty | 01474

Hillocks 829366 k.hillocks@gadshillschool.org
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mailto:p.savage@gadshillschool.org
mailto:l.tucker@gadshillschool.org

Head ofLower | Miss DSL Renewabooked
School/ Samantha 233226 s.long@gadsfllschool.org November 2022
Deputy DSL Long
PARTTIME: Monday,
Lower School | Mrs 01474 Wednesdays, Friday
Senior Leader | Victoria 829366 v.grant@gadshillschool.org | am
/ Deputy DSL | Grant DSL Renewal due:
October 2023
Manager of Mrs 01474 DSL Renewal due:
EYFS / Deputy | Debbie d.mills@gadshillschool.org | November 2023
. 822366
DSL Mills
Mrs Louise | 01474 .
School Nurse Furby 822366 l.furby@gadshillschod.org
JH is not a named
Deputy DSL but has
undertaken DSL
Inclusion Mrs Julia | 01474 |.hurren@gadshillschool.or T;Ib\vcr)]ll\?gd firnequently
Leader Hurren 822366 |~ -0l9 .
Safeguarding matters
arising from SEND
issues. Renewal due:
June 2024
1.2.  Kent & National Safeguarding Contact Details
Organisation Notes Phone Other Contacts
If a child may be
Police Emergency | at risk of 999
imminent harm
Kent Safeguarding
(Fgglrlt?\reerghi gtaﬁigﬂlg may be 03000 (outside office hours: 03000
P atns 4111111 419191)
Integrated Front | imminent harm
Door
Police Non 111
Emergency
Kent Education For advice on
Safeguarding safequardin 03000
Advisor saleg g 412445
issues
Gravesham
Kent AIIe_gatlon§ 03000 kentchlldrenslado@kent.qov..uk
LADO Team agamst_chlldcare 410888 Kroner House, Eurogate Business
professionals Park, Ashford, Kent, TN24 8XY
bp 419222 Kent: earlyhelp@kent.gov.uk
to meet _ _
Early Help . .| Medway: Medway:
educational, social
, 01634 ehsupport@medway.gov.uk
and emotional
338746
needs
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Kent Education
Safeguarding 03000
ServiceOnline 415797
Safety
Kent Children
Missing Education gjg?gl cme@kent.gov.uk
Team
0800 800
NSPCC 5000
Childline 0800 1111
Kidscape Anti_-bullying
advice for parents
Emergency: Advice line for staff/governors:
Counter 999
. : : 02073407264
Extremism / Anti-terrorist Counter-
Prevent Duty hotline: 0800 extremism@education.gsi.gov.uk
789321 R
Reporting FGM Call Police 999
Child Exploitation
& Online 0870 000 https://www.ceop.police.uk/safety -
Protection 3344 centre/
Command (CEOP)
ggniifer Internet ggﬁﬁz helpline@saferinternet.org.uk

NPCC& When to Call the Police: Guidance for schools & colleges

1.3. Reporting a Concern

Any concerns of a safeguarding nature should be reported as soon as possible to the DSL or a
Deputy DSLAllegations against a member of staff should be referred to the Headmaster.
Allegations against the Headmaster should be refexd to the Chair of Governorskurther advice
can be sought from the DSL about reporting mechanisms and read within this policy. Key

AiT OAAOO E£I O ' AAGO (EIT 3AETTT AOA DPOI OEAAA EI
noted that a concern can b registered directly with the Local Education Safeguarding Advisor

(03000 412445) without the need to liaise with the DSL, and in an emergency or if a crime is

believed to have been committed, direct contact with the Police can be made by telephoning 999.

2. Introduction

2.1. Policy Purpose

SAEACOAOAET ¢ AT A POTITOET ¢ OEA xAl ZAOA T £ AEEI

comes into contact with children and their families has a role to play. In order to fulfil this
responsibility effectively, all pactitioners should make sure their approach is chibéntred. This
means that they should consider, at all times, what is in the best interests of the child.
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I OET CI A POAAOEOEITTAO AAT EAOA A £O011 abEAOOO-R
families are to receive the right help at the right time, everyone who comes into contact with them
has a role to play in identifying concerns, sharing information and taking prompt action.

Safeguarding and promoting the welfare of children is definked the purposes of this guidance as:
E DPOi OAAOET ¢ AEEI AOAT &OT1T1 1 A1l OOAAOI A1 On
Z DPOAOAT OET ¢ OEA EI PAEOI AT O 1T &£ AEEI AOAT 60 i
E A1 OOOET ¢ OEAO AEEI AOAT ¢cOl x Ob ET AmEOAOI C
effective care; and
£ OAEET ¢ AAOEIT OF AT AAIT A Al1 AEEI AOAT OI E

(Keeping Children Safe in Education, September 2022.)
This policy applies to all pupils in the Schdo

The purpose of this policy is to inform staff, parents, cdractors, volunteers and governors
about the Schoob © OAOPT 1 OEAEI EOEAO &£ O OAEACOAOAET C AFE
clear understanding of how these responsibilities should be carried out. It applies wherever staff
members are working with pupils zZ even where this is away from theSchool such as on

educational visits.

This Policy:

1 reflects the whole school approach tehild on child abuse;

1 reflects reporting systems;

1 describes procedures which are in accordance with government guidance;

1 refers to locally agreed multiagency safeguarding arrangements put in place by the
safeguarding partners;

reflects serious violence.

is reviewed annually (as a minimum) and updated if needed, so that it is kept up to date
with safeguarding issues as thegmerge and evolve, including lessons learnt.

This policy is published on theSchoolwebsite, on the School intranet (SISHnd isalsoavailable
to parents of current and prospective pupils from theSchoolon request.The policy is shared
within the application information pack for all recruitment vacancies and provided to new
colleagues at induction, along with the current version of Part One of Keeping Children Safe in
Education.

= =

The policy is drafted in accordance with all relevant legislation and thelowing statutory
guidance:

F Keeping Children Safe in Educatigriseptember 202ZKCSIE)

E Working Together to Safeguard ChildrenJuly 2018 (WTSC)

E Prevent Duty Guidance for England and Walgdpdated April2021

F Disqualification Under theChildcare Act August 2018

E Education (Independent School Standards) Regulation2014

E Kentagreed interagency procedureqsee
https://kentchildcare.proceduresonline.com/hapters/contents.htm)

E What to do if you are worried a child is being abused advice for practitioners, March
2015

E Safeguarding children and young peopléctober 2018

E Children Missing EducationSeptember 2016

F Relationships Education, Relationships and Sex Education and Health Educa®i9

E Strategy for dealing with safeguarding issues in charitie®ecember 2017
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https://kentchildcare.proceduresonline.com/chapters/contents.html

E Safer Working Practices, Safer Recruitment Consortiurilay 2019

We follow the procedures of the KenSafeguarding Children MultiAgency Partnership We are
advised by the locaEducation SafeguardingAdvisor, whom the DSL consults on safeguarding
matters.

Every complaint or suspicion of abuse from within or outside th&choolwill be takenseriously
and action will be taken in accordance with this policy.

The School also maintains the following associated policies:

Behaviour Management Policy
Anti-Bullying Policy

Staff Code of Conduct

Safer Recruitment Policy
SMSC and RSE Policy
E-safety Policy

= =4 48 -8 -4 -1

2.2.  Principles

"AA8O (EIT 3AEITTI EO Al iiT EOOAA O OAEZACOAOAET C
care, and expects all staff, governors and volunteers to share this commitment. To achieve this,

the School seeks to create a safe school environment and a strqagtoral system. Staff are

OOAET AA O 1 EOOAT OI bDPODPEI 08 Ai 1T AAOT 6h EAAT OE ¢/
agreed procedures. The School will consider, at all times, what is in the best interest of the child.

The School will take all rasonable measures to:

F ensure that we practise safer recruitment in checking the suitability of staff,
governors and volunteers (including staff employed by other organisations) to work
with children and young people. Staff recruitment procedures are dlined in detail in
the separateSafer RecruitmentPolicy;

F ensure that, where staff from other organisations are working with our pupils on
another site, we have received confirmation that appropriate child protection checks
and procedures apply to tlose members of staff and that any such checks do not raise
any issues of concern in relation to the suitability of those staff members working
with children;

E follow the local inter-agency procedures of th&kent Safeguarding Children Multi
Agency Partneship and contribute to inter-agency working;

E support pupils in need through early intervention and, where appropriate, support
them in co-operation with multi -agencies who are working to the Common
Assessment Framework (CAF) and as part of the Team around thamily (TAF
approach;

F be alertto signs of abuse, both in the Schoahd from outside and to protect each
pupil from any form of abuse, whether from an adult or another pupil;

E deal appropriately with every suspicion or complaint of abuse and support pupils
who have been abused in accoraee with their agreed child protection plan;

E design and operate procedures which promote this policy, but which, so far as
possible, ensure that teachers and other staff who are innocent are not prejudiced by
false allegations;
be alert to the need of pupils with physical and mental health conditions;
operate robust and sensible health and safety procedures;
operate clear and supportive policies on drugs, alcohol and substance misuse;

MNMMNMN
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3.

assess the risk of children being drawn into terrosm, including support for
extremist ideas that are part of terrorist ideology, based on an understanding of the
potential risk in the local area;

identify children who may be vulnerable to radicalisation, and know what to do when
they are identified;

take all practicable steps to ensure thaBchoolpremises are as secure as
circumstances permit;

teach pupils about safeguarding issues and about how to ke¢hemselves safe
(including online); and

ensure that any deficiencies in our child protetion and safeguarding procedures are
remedied without delay.

Roles & Responsibilities

3.1.

All Staff (including governors and volunteers)

All staff are under a general legal duty to:

Z
Z

M ™M ™MW

=

M ™

E

contribute to providing a safe environment in which children can learn;

attend appropriate safeguarding(including online safety) and child protection
training, annually as directed by the DSL and as and when additional updates are
required;

be awae of indicators of the different forms of abuse and neglect;

assist children in need and to protect children from abuse, neglect, radicalisation
and extremism;

AA EAT EI EAO xEOE OEA 3AEIT 180 PilEAEAO
protection procedures and follow them;

know how to access and implement the procedures, independently if necessary
including awareness of local early help processes and the process for making
OAEAOOATI O O AEEI AOAT 60 OI AEAT AAOA
be aware of procedures for deahg with child on child abuse;

keep a sufficient record of any significant complaint, conversation or event;

report any matters of concern to the DSL or, where appropriate, to one of the key
contacts in accordance with this policy;

be prepared to follow up concerns raised with a DSL/DDSL if they are uncertain
that satisfactory action has been taken; and

support social services and any other agencies following any referral.

Staff members working with children are advised to maintain an attitude 0OEO AT O1 A
E A Ovhére safeguarding is concerned. When concerned about the welfare of a child, staff
membersshould always act in thebest interests of the child and take action in order to enable the
best outcome for the child.

All staff should know what to do if a child tells them he/she is being abused, exploited or neglected.
Staff should know how to managethe requirement to maintain an appropriate level of
confidentiality. This means only involving those who need to be involved, such as the designated
OAEACOAOAET ¢ 1 AAA T O A AAPOOUQ AT A AEEI AOAI
they will not tell anyone about a report of any form of abuse, as this may ultimately not be in the
best interests of the child.
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All staff should be able to reassure victims that they are being taken seriously and that they will
be supported and kept safe. Aictim should never be given the impression that they are creating

a problem by reporting abuse, sexual violence or sexual harassment. Nor should a victim ever be
made to feel ashamed for making a report.

All staff should be aware that children may nofeel ready or know how to tell someone that they
are being abused, exploited, or neglected, and/or they may not recognise their experiences as
harmful. For example, children may feel embarrassed, humiliated, or being threatened. This could
be due to theirvulnerability, disability and/or sexual orientation or language barriers. This should
not prevent staff from having a professional curiosity and speaking to the DSL if they have
concerns about a child. It isalso important that staff determine how best tobuild trusted
relationships with children and young people which facilitate communication.

3.2. The Designated Safeguarding Lead (DSL)

4EA 3AEIT180 $AOCECTI AOAA 3AZACOAOAET C , AAA | $3,
responsibility for safeguarding (including online safety) and child protection, and is the first

point of contact for parents, pupils, staff and others if they have any concerns about safeguarding

or child protection.

The School also has a team of Deputy DSLs, ensuring that there is alwayappropriately
trained and designated person in the School at all times.

A full description of the responsibilities of the DSL is set out iAppendix Aof this policy but can
be summarised as follows:

Raise awareness

72 provide support, advice and expdise on all matters concerning safeguarding;

7 encourage a culture among staff of listening to pupils that takes into account their
wishes and feelings;

72 ensure this Policy is known, understood and used appropriately, and reviewed at
least annually;

72 iTTEOI O OEA T PAOAOGEIT 1T &£ OEEO bBI 1 EAU ATl A
child protection procedures and their implementation, working with the
governors as necessary;

72 ensure that all members of staff and volunteers receive the appropriate ti@ng on
child protection, keep and maintain records of this training and ensure that staff
are aware of training opportunities and the latesiocal policies on safeguarding;
and

72 help promote educational outcomes by sharing the information about the welfe,
safeguarding and child protection issues that children, including children with a
social worker, are experiencing, or have experienced, with teachers and school and
college leadership staff. Their role could include ensuring that the school or
college,and their staff, know who these children are, understand their academic
progress and attainment and maintain a culture of high aspirations for this cohort;
supporting teaching staff to identify the challenges that children in this group
might face and theadditional academic support and adjustments that they could
make to best support these children.
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Manage referrals

E advise and act promptly upon all safeguarding concerns reported to them;

72 refer cases of suspected abuse to the lodAIOOET OEOU AEEI AOAT 860
the Local Authority Designated Officer (LADO) where appropriate, support staff
who make or consider making any such referrals and liaise with the local authority
AEEI AOAT 80 O1T AEAT OAOOkquiledd 11T AAEAI £ 1 £
refer cases to the Channel programme where there is a radicalisation concern as
required and support staff who make or consider making any such referrals;
refer cases where a person is dismissed or left due to risk/harm to a child to the
Disclosure and Barring Service;
refer cases where a crime may have been committed to the police;
keep detailed, accurate, secure written records of concerns or referrals;
where appropriate, take part in child protection conferences or reviews bytte
local authority;
keep the Chair of Governors informed of concerns and actions, especially ongoing
AT NOEOEAO O1 AAO Oty HEEI AOAT 60 | AD P WY w
monitor records of pupils in the School who are subject to a child protection plan,
to ensure that they are maintained and updated as notifications are received; and
monitor the confidentiality and storage of records relating to child protection and
where a pupil leaves, ensure their child protection file is copied for the new school
as soon as possibland within 5 days for an in-year transfer or within the first 5
days of the start of a new term to allow the new school or college to have
support in place for when the child arrivesand transfer it separately from the
main pupil file, ensuring secure transit and confirmation of receipt is btained.

M ™ ™ MMAMNR ™ ™

Prevent
72 understand and support theSchoolwith regard to the requirement of the Prevent
duty and provide advice and support to staff on protecting children from the risk
of radicalisation

Additionally, as Headmaster, the DSL is responsible for ensuring that the procedures outlined in
this Policy are followed on a dayto-day basis. To this end the Headmaster will ensure that:

72 the safeguarding and child protection policy and procedures adopted by the
governing body are implemented and followed by all staff;

72 the allocation of sufficient time, training, funding, support and resources necessary
to enable the DSL and DDSLs torecaout their roles effectively is given, including
the assessment of pupils and attendance at strategy discussions and other
necessary meetings;

72 matters which affect pupil welfare are adequately risk assessed by appropriately
trained individuals and for ensuring that the relevant findings are implemented,
monitored and evaluated;

72 systems are in place for children to express their views and give feedback which
operate with the best interests of the child at heart;
E all staff feel able to raise cocerns about poor or unsafe practice and that such

z 2 oAz s

AT TAAOT O AOA EAT Al AA OAT OEOGEOAIT U AT A EI
Whistleblowing Policy;

E pupils are provided with opportunities throughout the curriculum and wider co-
curricular programme to learn alout safeguarding, includingkeeping themselves
safe online;

72 ensure safer recruitment procedures in line withPart 3 of KCSIE, September 2022

are being adhered to;
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E they liaise with Local Authority Designated Officer (LADO) before taking any
action and on an ongoing basis, where an allegation has been made against a
member of staff or volunteer; and

72 they notify the Disclosure and Barring Service and, where approjate, the
Teaching Regulatory Authority of anyone who has harmed or may pose a risk to a
child.

3.3. Deputy Designated Safeguarding Leads (DDSL)

DDSLs are trained to the same standard as the DSL and, in the absence of the DSL, carry out
those functions necessay to ensure the ongoing safety and protection of pupils. In the event of a
long-term absence of the DSL, a deputy will assume responsibility for all the activities described
above.

On a dayto-day basis safeguarding activities may be delegated to a DO&It ultimate lead
responsibility for safeguarding and child protection remains with the DSL. All Deputy DSLs meet
weekly with the DSL to review ongoing cases, implementation of the safeguarding development
plan and discuss safeguarding strategy within th&chool.

3.4. Governing Body

The Governing Body has overall responsibility to ensure compliance with child protection
statutory requirements and actively promote the wellbeing of pupils. It is the role of the
Governing Board to provide scrutiny of Safeguardingolicy and practice. The governing body
takes seriously its responsibility to fulfil its duty of care in promoting the welfare of children,
ensuring their security and protecting them from harm. To this end the Governors will ensure
that:

72 an effective up to date child protection policy is in place and made available on the
Schoob O xAAOEOAN
other policies, as prescribedn Part 2 of KCSIE, are in place and operational;
required pre-employment checks are being carried out in a timely way and
correctly recorded in the Single Cental Register;
all staff receive safeguarding training in accordance with this Policy;
pupils are taught about safeguarding, including online safety;
the Schools safeguarding arrangements take into account the procedures and
practice of theKent Safeguarding Children Mul#Agency Partnership
the Schoolcontributes to inter-agency working, including providing a ceordinated
offer of early help when additiond needs of children are identified;
appropriate filters and monitoring systems are in place to keep children safe
online; and
the Schoolreports to their local authority any child who joins or leaves at non
standard transition times in line with statutory and local authority guidance.

M ™ ™ MMM M ™

The Governing Body will ensure they facilitate a whole school approach to safeguarding. This
means ensuring safeguarding and child protection are at the forefront and underpin all relevant
aspects of process and policdevelopment. Ultimately, all systems, processes and policies should
operate with the best interests of the child at their heart.

7EAOA OEAOA EO A OAEACOAOAEIT ¢ AT TAAOT h OEA "1
feelings are taken into accountvhen determining what action to take and what services to
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provide. Systems should be in place, and they should be well promoted, easily understood and
easily accessible for children to confidently report abuse, knowing their concerns will be treated
seriously, and knowing they can safely express their views and give feedback.

The Governing Body willensure that all governors and trustees receive appropriate

safeguarding and child protection (including online) training at induction. This training should
equip them with the knowledge to provide strategic challenge to test and assure themselves that
the safeguarding policies and procedures in place in schools and colleges are effective and
support the delivery of a robust whole school approach to safeguarding heir training should be
regularly updated.

3.5. Designated Governor for Safeguarding

The School governors have appointed a nominated governor for safeguarding to take a lead in
relation to responsibility for safeguarding arrangements. The nominated Govean:

72 discusses safeguarding matters with the DSAnd DDSL®nce per term and more
regularly if needed,;
72 liaises directly with the local authority and/or partner agencies where

appropriate; and

E O1 AAOOAEAO AT AT T OAl A Onygracedurds atsdomisAET 1 1
written report to the Governing Body with recommendations for further
improvements. The annual written report will typically consider: the effectiveness
and implementation of relevant policies; staff safeguarding training; staff
recruitment procedures; the handling of safeguarding issues; referral
management; the contribution the School is making to inteagency working; and
the provision for teaching pupils how to keep themselves safe. This audit will form
part of the annual revew undertaken by the Governing Body as a whole to ensure
that all policies, procedures and training provided by theschoolare effective and
comply with the law.

The Designated Governor for Safeguarding is Mrs Kirsty Hillocks.

4.  Staff Training

4.1. Whole Staff Training

All staff have a legal duty to protect children from abuse and support them, always acting in the
best interest of the child. It is therefore essential that everyone in School:

1 is aware of the procedures within this Policy and follows them;

1 knows how to implement the procedures in this Policy;

i understands how to record concerns and disclosures and keep sufficient records;
and

i reports any matter of concern immediately in accordance with this Policy.

The School ensures that guidance and tmaing is arranged on induction and regular updates at
least annually, with comprehensive training every 3 yearsAnnual training will include refresher
guidance on online safety, the Prevent Duty and Female Genital Mutilation.
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In addition, safeguarding traning is delivered throughout the year at Staff Conference, including
discussion of atrisk pupils or current priority safeguarding concerns. All staff have the
opportunity to raise children at risk and where necessary actions are agreed.

This will ensure that all staff have the necessary knowledge and skills to carry out their role, and
will include (though not exclusively):

T
)l
)l

= =4

E

T

A AT bPU T £ OEA 3 AET T(ChdProfedanPhlicyd 3 AEACOAOZ
a copy of Part 1 of KCSIE (2022nd, where appropriate, Annex A,

arequirement to sign to confirm that they have read and understood the above
documents;

knowledge of the role, identity and contact details of the DSL and Deputy DSLs;
knowledge of theSAET 11 8O0 BT 1 EAEAO 11 "-BuBhAdeEEIEOO - /
Safety;

A OECIT b1 00 ®™bnitodlEskd 3IAET ODBIOABGAAT A AT A 3 %.
an understanding of the types of abuse and possible indicatqrs

knowledge of how to respond to concerns about a child or a disclosure from a

child;

knowledge of how to manage a report of chilen-child sexual violence and sexual
harassment (seechild on child Abusez Section 11 below;

xEAO OI Al ET OEA AAOA 1T A& ATTAAOT O AAI OC
O O & 8o@&n 10 below)

ETT xI AAGCA T &£ OEA 3AETT160 7EEOOI AAT T xET C
guidance, advice and support on assessing the risk of children being drawn into

terrorism and who may be at risk of radicalisation;

an overview of the local Early Help procedures and an understanding of their role

in it; and

an overview of currentspecific safeguarihg concerns.

Written records of all staff training in Child Protection and Safeguarding are kept.

4.2.

Induction Training

All staff are provided with induction training. This will involve staff being provided with (though
not exclusively):

T
T
T
T

E %

acopy of this Policy KCSIE 202Z2art 1 and Annex A where relevant;

training on Online Safety Female Genital Mutilation and Prevent Duty

an overview of the role of the DSL/DDSLs and their contact detalils;

relevant Child Protection and Safeguarding traiing including, awareness of local
Early Help procedures and the process for making referrals alongside
understanding what to do if they are concerned about a child or a child makes a
disclosure;

asignposttoO E A 3 Ataff Hahdbodk containing all sicool policies;a copy of
the staff Code of Conduct;

a copy of the ESafetyand Internet Policy and the Acceptable UsAgreement;
acopy ofthe Whistleblowing Policy;

a copy of the BehaviouManagementPolicy and Anti-Bullying Policy; and
acopyofOEA 00T AAAOOAOG ET OEA %OAT O T &£ A - EC
safeguarding response to children missing education
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4.3. Educare

All staff are registered with an Educare account as part of their induction to the school. As part of
the induction process, all &aff are required to complete training modules in:

1 Safeguarding Young People

q Child Protection Refresher

1 Female Genital Mutilation Awareness
i The Prevent Duty

Opportunities are provided through Staff Conference and during Training Days for staff to
complete further modules in safeguarding topics. Course completion rates in safeguarding topics
are reviewed and presented at Safeguarding Committee meetings and overall course completion
is reviewed at Human Resources, Training and Development Committeeatings.

4.4, DSL/DDSL Training

The DSL and DDSLs undertake training that is in accordance with locadlgreed procedures to
provide them with the knowledge and skills necessary to carry out their role. This training
includes Prevent awareness training and wilbe updated every two years.

The School arranges its training every two years for DSL and the DDSLs through The Education
PeoplezAT OOOET ¢ OEAO EO EO AAI EOAOCAA AU OAPOAOGAT C
Partnership. In this way, DSL/DDSLsamain abreast with the specific local picture and local

advice, and can meet with the same safeguarding advisers with whom we regularly work. This

training includes, but is not limited to, inter-agency work and the Prevent Duty.

Additional specialist training will be provided to those who have specific responsibility for
safeguarding or for Looked After Children. They also refresh their knowledge and skills at
regular intervals (and at least annually) by following developments in safeguarding to:

E keepabreast of best practice for promoting a culture of listening to children;

72 remain up to date on the mechanics of inteagency working as operated by Kent
Safeguarding Children MuldAgency Partnership;

72 understand the assessment process for providipearly help and intervention, for

example through locally agreed common and shared assessment processes such as
early help assessments;

72 have an upto-date working knowledge of how local authorities conduct a child
protection case conferences so theyan contribute to these effectively when
required to do so;

72 be alert to the specific needs of children in need, those with special educational
needs and young carers;
72 understand and support theSchoolwith regard to the requirements of the Prevent

duty and provide advice and support to staff on protecting children from the risk
of radicalisation; and
72 be able to keep proper written records of concerns and referrals.

5. Kent Inter -Agency Levels of Support
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Most children and young people have aumber of basic needs that are well supported through a
range of universal services. These services include schools, early years education and childcare,
health, housing, youth services, leisure facilities and services provided by voluntary organisations.
However, some children have more additional or complex needs and may require access to
additional, intensive or specialist services to support them.

The information contained within the following section is drawn from the Kent Safeguarding
Children Multi-Agency Website

5.1. Level 1: Universal Support

Universal services are provided to or are routinely available to all children and familie$hese

services are accessed in the local community and delivered by partners including schools, GPs,

Ei OPEOAI Oh Al i1 O EOU EAAI OE OAOOEAAOh AEEI AOAI
voluntary and community groups.

Below are examples of the idicators that suggest a child would be in level 1.

Children and Young People
1 Physically healthy with development checks up to date

1 Has an adequate and nutritious diet, regular dental and optical checks

1 Attendance at schoolSchooltraining above 90%

T No conerns about home/school link

7 ! ATA O AEOAOEI ET AGA AAOxAAT OOAEAS AT A OOI1
1 Has a good understanding of right and wrong

7 .1 AT TAAOT O AAT OO AEEI A% O IAIOA EAAI OE

7 .1 AAOOEAOO O 1T AAOTETC AT A 11 I TAAOT O AAI
1 NoconcernsaboutEEl A6 0 AAEAOET 000

1 Child has a positive sense of self with no concerns about forming relationships

1 No concerns about attitude to drugs or alcohol

7 .17 AT TAAOT O AAT OO AEEI AGO OOA 1T &£ OCAAETTIT gL

Family and Environment
T Stable and affectionateelationships with care givers
Living in adequate housing in a safe and secure environment
Good relationships between siblings
Positive relationships with peers
Positive sense of self and own skills or abilities
Child or young person has age appropriate gponses in emotions and functions
Child has developed good early attachments
Child or young person is able to understand right from wrong and act appropriately
Child has access to positive activities

=A =4 =4 4 -4 -4 -4 A

Support and Next Steps
To support for a child or familyat level 1:
1 Discuss any concerns with the family and agree what action is needed. This may be that

your service is able to provide some extra support or it may be that you can signpost the
family to another agency.
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5.2.

If the family are requestingsupport, discuss support required, and if you can access these
resources:

o If you can't access these resources, find out where they can be accessed locally

o Get the family's agreement to engage with support services.
Use all your inrhouse resources before assidering involving another agency.
Check online for other services you can contact locally for support.
Next steps will depend on the support required. Firstly speak to the family about which
professionals or services are already involved with thehildren and family. Consider GP
or health visitor, nursery, school or other education, church, local charity or voluntary or
community group.

Level 2: Additional Support

Children and families with additional needs who require extra help to improve education,
parenting, behaviour or to meet specific healtimeeds These needs can be met by universal
services working together or with the addition of some targeted services.

Below are examples of the indicators that suggest a child would be in level 2.

Children and Y oung People

il

=A =4 =4

=A =4 =4 =4 -4 4 -4 -4 -4 4 -8 -8 - -4

Occasionakbsence or truancyfrom school

Potential of becomingNEET

Missingor absencefrom home

Youngperson presentswith low level indicators

from the Child Sexual Exploitation Tool Kit

Useof fixed term exclusions

Poor attachments

Child is ayoung carer

Child is teenageparent

Concernsabout reachingdevelopmentalmilestones

Language or communicatiordifficulties

Hasadiagnoseddisability or sensoryimpairment

Child is associatingwith peerswho are involved in crime or anti-socialbehaviours
Low level drug or alcoholuseimpacting negatively

Low level mental health or emotional issuesor self harm

Child expressingthoughtsof 0O O1T A €A @&

Disruptive or challenging behavioural difficulties

Low level offending or anti-socialbehavioursz at risk of entering Youth JusticeSystem
Someevidenceof risky use of technology or onlinesafety concerns

Parents and Carers

il

il

Families affectedby poverty affectingtheir accessto appropriate services/
affectingthe A E E tefefo@ment

Parents or carersstruggle to meetA E E heAdS,@ they place

their own needsabovethe needsof the child

Parent or carershealth including physical/mental/learning disability

or substancemisuse,impacts negatively on the A E E heAlth @ development
Parents or carersstruggle to manageA E E beRa¥idurs
Poorengagementwith Universal Serviceslikely to impact on

A E E heAlif @ development

Poor supervision provided by parents or carers
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1 Parents or carersrequire support to understand A E E tigaldliy
or sensoryimpairment and strategiesto manage

Family and Environment
T Low level drug and/or alcohol misuse
T Low level offending or anti-socialbehavioursz parents or carersat
risk of entering the Criminal JusticeSystem
Low level or emergingneglect
Parentwas a Child in Care
Child s affectedby difficult family relationships
Housingin poor state of repair impacting on A E E heAlifi @ developmentor seriousleve
| of overcrowding
T Low level domestic abuse present in the family home

=A =4 -4 =4

Support and Next Steps
To support a child or family at level 2:

1 Discuss any concerns with the family and agree what action is needed and where the

family would like to receive support from
o Signpost the family or contact the service direct
o Ensure you have 'agreement to engagbefore taking any action.

T Use all your inrhouse resources before considering involving another agency.

Check online for other services you can contact locally for support.

T Next steps will depend upon the type of support required. Firstly speak to thamily
about whom or which services are already involved with the children/family. With
agreement other options available may include:

o 4EA AEEI AGO OAETTI

o A local group or charity

o Yourocal district council

o The School Health Teamread more about emotional wellbeing and school
heath .
Your localyouth hub
YourlocalAEE |1 Aciie.d O

=

If you feel the needs of the family sit below Support Levels 3 or 4, and you would have previously
considered completing an Early Help Notification, please feel frée contact your local Early

Help Team for a District Conversation on the contact details belowWour request for advice will

be responded to within 2 working days by an Early Help Manager and you will then be able to
discuss the needs of a child, young pgon or family and be provided with advice about the most
appropriate type of support available within the community at Support Levels 1 and 2.

5.3. Level 3: Intensive Support

Intensive support can be offered to children and families where they have complex mwiltiple
needs requiring local authority services to work together with universal services to assess, plan
and work with the family to bring about positive change. Includes intensive family support, early
help and child in need services.

Below are examples of the indicators that suggest a child would be in level 3.

Children and Young People
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1 Persistentunauthorised absencefrom school/ NEET

1 Atrisk or hasbeenpermanently excludedfrom school

1 Regularlymissing from home or schoolwith no explanation

1 Signfficant disabilities

1 Seriousdelay in achievingmilestonesraising significant concerns

1 Teenagepregnancy

1 Riskysexualbehaviours

1 Atrisk from radicalisation through technology or inappropriate relationships

1 Youngperson presentswith medium level indicators from the Child Sexual Exploitation
Tool Kit

1 Domesticabuse,drugs and alcoholissues

' Child subjectof a Court Ordered Report under s7 or s37 beingcompletedby AE E | A0 AT 8 O
cial care

1 Children placedunder an Education Supervision Order under Section
36 of the Children Act

1 Significantdental decaythat hasnot beentreated

1 Potential of becominginvolved in gangs- read more a bout gangs

1 Homelesschild in need,including 16

17 yearsold YoungCarerwhose caring duties are affecting outcomes

Parents and Carers

1 Chronicneglectwhere food, warmth and other basicsare often not available
1 Inconsistent parenting impairing emotional/ behavioural development ofchild or
inappropriate child carearrangements
1 Parent or carer's health/disability/learning difficulty or substancemisuse
hasa direct negativeimpact on the child
1 Parent or carer's ownemotional or mental health difficulties havea
direct impacton A E E heAlth @ development
1 Parent or carer
provides inconsistent boundaries which seriously impacts on the A E E tefefogment
Pre-birth assessmentequired dueto concerns
Parent or carerof disabled child requires support to care

= =

Family and Environment

Concernsabout the level of domesticabuse

Substancemisusesignificantly impacting on child

Risk of homelessnesglue to relationship breakdown

Childis privately fostered - read more about private fostering
Neglectissuessignificantly impacting on the child

Risk of family breakdown leadingto child becominglooked after outside family network
Child exposedto contactwith peoplewho posearisk to physical

or sexualharm to children

Risk of family breakdown leadingto child becominglooked after outside family network
Family at risk of eviction despite support from EHand/or housing

= =4 =4 48 -5-5_-9

= =

Support and Next Steps

Kent Children and young people's mental health service provides emotional wellbeing and
mental health advice and support for young people and their familgeacross KentRead more
about what they do .
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To support a child or family at level 3

Check your concern meets this support level.

If you are unsure discusgour concernswith your agencysafeguarding lead.

Get agreement to engage:

If you have agreement completé¢he requestfor support form

If you don't have agreement it is necessary and good practice to share your concerns with

the family and gain their agreemat to complete the request for support form

1 If you are unsure speak with family about your concerns and the support required and
gain their agreement to complete the request for support form

1 Check if any previous support has helped, it is helpful to knowlvat has worked well

previously, please include this in the information you provide.

= =4 =4 -8 -4

1 If you need advice speak with your designated safeguarding lead in the first instance.
1 The next step is to complete a request for support form

if you havethe /EA | Ealgreethétto engage.
1 If you think the child needs additional supportread about level 4 - specialist support .

Request for Support Form

You only need to complete a request for support form if you are requesting support at intensive
or specialist support levels 3 or 4.

Take care when completing the online request for support form, because the information you
provide will be used to assess which is the most appropriate level of support required. If it is not
assessed to require support at level 3 or 4, the form will be returned to you so you can
consideruniversal support level 1 _or additional support level 2 _options.

Each child whose Request for Support has been accepted by Children's Social Work Services
should have their individual needs assessedread about a child and family assessment and
what it consists of .

5.4. Level 4: Specialist Support

Children who are considered to have been harmed or are likely to suffer significant harm as a
result of abuse or neglect/ removal from home/or will suffer serious lasting impairment without
the intervention of local authority statutory services under hgh level concern Child in Need
(CIN) or highrrisk Child Protection (CP) Services and Specialist Youth Justice wothildren
whose disability affects all aspects of development.

Below are examples of the indicators that suggest a child would be in level

Children and Young People

Non-organic failure to thrive

Sexually inappropriate behaviour

Sexually aggressive behaviour

Teenage parent/pregnancy under age of 13 years old
Sexually transmitted infection in a child under 13 years old
Physical or sexual abse including child sexual assault
Frequently missing from home

= =42 =4 -4 -8 -9 -2
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Offending and in the Youth Justice System

Relationship breakdown or homelessness

Persistent social exclusion

Child or young person presenting with several indicators from all categories withree or
more high-risk indicators from the Child Sexual Exploitation Tool Kit

Child at immediate risk of significant harm arising from radicalisation, travel to conflict
zones, or involvement in terrorist activity

Gang member or involvement in drug crime read more about gangs

Child beyond parental control and placing self at risk of significant harm

Caring for severely or profoundly disabled child has a significant impact on parent/carers
AAEI EOU O1T 1 AAO OEA AEEI AGO 1T AAAO

Parents and Carers

T
)l

= =4

= =4 =4 =4
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Parent or carer refusing medical care endangering life or development

Child left in care of adult known or suspected to be a risk to children or lives in the same
house as the child

Child is left home alone without adequate supervision or support

Parents wnable to restrict access to home by adults known to be a risk to children and
other adults

Parents own needs mean they cannot keep their child or young person safe

Pre-birth assessment indicates unborn child is at risk of significant harm

Parents have or nay have abused or neglected the child or young person

Parent or carer has mental health issues, including seifarming behaviour, that present a
risk of significant harm to the child

OAOAT O T O AAOAOSGO AT i AOOEA AAOOArisiddf ATT O
significant harm to the child

00OAOET OO0 AEEI A T O Ui OI ¢ PAOOIT EAO AAAI
Deliberate cruelty or emotional ill-treatment of a child resulting in significant harm
Concern that a child is suffering or likely to suffer harm as r@sult of fabricated or

induced illness

Parent, carer or relative is a convicted terrorist, or is subject to counter terrorist police
(pursue) investigation, or is a returning fighter from the Middle East read more about
Prevent and Channel, the strategies to help stop people becoming terrorists or
supporting terrorism.

Family and Environment

=4 =4 =4 -4 -8 -8 _19

Abandonment or severe neglect

Emotional abuse intuding significant harm due to domestic abuse
Child Sexual Exploitation

Human trafficking

Female Genital Mutilation (FGM)

Forced marriage or honour based violence

Significant concern about radicalisation

Support and Next Steps

To support a child orfamily at level 4:

1
)l

Check your concern meets this support level.
If this is a child protection:
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o Contact the police straight away if your concern is urgent or the

child in immediate danger.
0 Next, contactthe front door to make a child protection referral.
You will berequired to complete a requestor support form within 24 hours.
If you are unsure discusgour concernswith your agencysafeguardinglead.
o Do not delay, complete a Request for Support Form.

o

1 Ifthisis a Child in Need (CIN) issue:

o Complete a rguest for support form

o If you are unsure, check if you have you identified any issues listed under this
support level that are impacting upon the child or family. If there are, complete a
Request for Support Form.

o Check if you have consent, it is good prace to share your concerns and gain
agreement. Howeverdo not delay completing the form.

0 The next step is to complete a request for support form.

Request for Support Form
You only need to complete a request for support form if you amequesting support at intensive
or specialist support levels 3 or 4.

Take care when completing the online request for support form, because the information you
provide will be used to assess which is the most appropriate levef support required. If it is not
assessed to require support at level 3 or 4, the form will be returned to you so you can
consideruniversal support level 1 _or additional support level 2 _options.

Each child whose request for Support has been accepted by Chddts Social Work Services
should have their individual needs assessedread about a child and family assessment and
what it consists of.

6. Early Help

The School recognises the importance of providing early help to pupils to provide support for a
problem as soon as it arises, to prevent it from escalating. We recognise that young people may
face many challenges that put them in need of support and ensure that staff are aware of them.
These include: stress, peer pressure, body image concerns, anxiety and relationship issues.

Pupils are encouraged to raise concerns as soon as they atentified, either to their Form Tutor,
the Medical and Welfare Manager, any teacher or directly to the DSL or a DDSL, so that effective
early support can be provided.

If staff believe that a pupil could benefit from early help, they should discuss the mer with the

DSL who will, taking into account Kent threshold criteria (see Section 5 above), consider what

action should be taken.

) £ AAOI U EAI D EO POI OEAAAh OEA OEOOAOQOEIT xEII
social servicesmade OEA DPOPEI 8§60 OEOOAOEIT AT AO 110 APPAA
TheSchoolEAO OAOET 00 1 AAEATEOGI O O EAI P EAAT OE&AEU A
pastoral system (including the tutor and house systems), the Medical and Welfare Manager

07 AOAE | unerable pupils db the School Information Systenthe training of Mental Health
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First Aiders, Wellbeing Days and Worry Boxes. There is also the opportunity at weekly Staff
Conferences for any member of staff to raise concerns about pupils or issues. TraghDays are
used toheighten staff awareness of welfare challenges facing young people and help them
identify children who might benefit from early help.

The Schoolrecognises the increased vulnerability of young people to whom any or all of the
followin g apply:

They are disabled or have special educational needs.

They do not have English as a first language.

They are looked after children.

They are acting as a young carer.

They are showing early signs of abuse or neglect.

They may be subject to discrimiation and maltreatment on the grounds of race,
religion, ethnicity, sexualorientation or sexual identity.

Such children may be more likely to need early help. Also, recognising abuse or neglect may be
more difficult for these children for a variety ofreasons, including:

= =4 4 -4 -4 -4

1 assumptions that indicators of possible abuse such as behaviour, mood or injury
OAT AGA O1 A \BthobtEulther@xpEtor AET EOU
1  that pupils with special educational needs or disabilities can be disproportionately
impacted bybullying without outwardly showing any signs;
communication barriers and difficulties overcoming these barriers; and
A AEOAAI AA AEEI AGO O1 AAOOGOAT AET C 1T &£ AAOC
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7. \What to look for and when to be
concerned

All staff should be aware of the types andigns of abuse and neglect so that they are able to
identify pupils who may be in need of help or protection. If staff are unsure, tlyeshould always
speak to the DSL or a DDSL

Abuse is a form of maltreatment of a child. Somebody may abuse or neglechéd by inflicting
harm or by failing to act to prevent harm. Harm can include ill treatment that is not physical as
well as the impact of witnessing ill treatment of others. This can be particularly relevant, for
example, in relation to the impact on chdren of all forms of domestic abuse. Children may be
abused in a family or in an institutional or community setting by those known to them or, more
rarely, by others. Abuse can take place wholly online, or technology may be used to facilitate
offline abuse. Children may be abused by an adult or adults or by another child or children.

Staff should be aware of the four main categories of child abuse which are commonly identified:

7.1. Physical Abuse

A form of abuse which may involve hitting, shaking, throwingpoisoning, burning, scalding,
drowning, suffocating or otherwise causing physical harm to a child. Physical harm may also be
caused when a parent or carer fabricates the symptoms of, or deliberately induces, illness in a
child.
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7.2. Emotional Abuse

Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe and
AAOAOOA AEEAAOO 11 OEA AEEI AGO Aii1T OEIT AT AAOGAI
they are worthless or unloved, inadequate, or valued only insofar as they miethe needs of

another person. It may include not giving the child opportunities to express their views,

AAT EAAOAOAT U OEI AT AET ¢ OEAI T 0O Oi AEET C A&£O01 6 1 4
feature age or developmentally inappropriate expectation®eing imposed on children. These

i AU ET Al OAA ET OAOAAOEI T O OEAO AOA AAUITA A AEE
overprotection and limitation of exploration and learning, or preventing the child participating

in normal social interaction. It may hvolve seeing or hearing the iltreatment of another. It may

involve serious bullying (including cyberbullying), causing children frequently to feel frightened

or in danger, or the exploitation or corruption of children. Some level of emotional abuse is

involved in all types of maltreatment of a child, although it may occur alone.

7.3. Sexual Abuse

Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities,
not necessarily a high level of violence, whether or not thendd is aware of what is happening.

The activities may involve physical contact, including assault by penetration (for example rape

or oral sex) or nonpenetrative acts such as masturbation, kissing, rubbing and touching outside

of clothing. They may alsanclude non-contact activities, such as involving children in looking at,

or in the production of, sexual images, watching sexual activities, encouraging children to behave
in sexually inappropriate ways, or grooming a child in preparation for abuse. Sexugbuse can

take place online, and technology can be used to facilitate offline abuse. Sexual abuse is not solely
perpetrated by adult males. Women can also commit acts of sexual abuse, as can other children.

7.4. Neglect

Neglect is the persistent failuretoM A O A AEEI A6 0 AAOEA DPEUOEAAI A
Ol OAOOI 6 ET OEA OAOEI OO Ei PAEOI AT O 1T &£ OEA AEE
during pregnancy as a result of maternal substance abuse. Once a child is born, neglect may

involve a parent or carer failing to: provide adequate food, clothing or shelter (including

exclusion from home or abandonment); protect a child from physical and emotional harm or

danger; ensure adequate supervision (including the use of inadequate caregivers);emsure

access to appropriate medical care or treatment. It may also include neglect of, or

O1 OAODPIT 1T OEOAT AGO O h A AEEI AGO AAOEA AiT OEITAI
Serious bullying is a form of abuse and therefore will be treated as a child protection concern if

there isreasonable cause to suspect a child is suffering, or likely to suffer, significant harm.

7.5. Other Types of Abuse

Other forms of abuse which staff should be aware of are:

E Children missing from education
E Child sexual exploitation (CSE)
E Child criminal exploitation (county lines)
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F Domestic abuse

E Honour-Based Violence (HBV): Female Genital Mutilation (FGM), Forced marriage
and Breast Ironing

F Radicalisation

E Children and the court system

E Children with family members in prison
F Homelessness

E Childon child abuse

Z 3Ag@0Al OET 1T AT AR AT A OA@OAl EAOAOOGI AT O

j

These are definednore fully in Appendix Cand further information is contained in Part 1 and
Annex A of KCSIE.

8.  Signs of Abuse

Possile signs of abuse include the following (but are not limited to and do not necessarily mean
that abuse is occurring):

the pupil discloses that he or she has been abused, or asks a question which gives
rise to that inference o

type or location;

a pattern or frequency of injuries is emerging

the pupil engages in extreme or challenging behaviour or there is a sudden
AEAT CA ET OEA ;pOPEI 60 AAEAOEI OO

the pupil asksto drop subjects with a particular teacher and sems reluctant to
discuss reasons;

the pupil appears neglected (e.g. dirtyhungry, inadequately clothed);

the pupil appears reluctant to return home or has been openly rejected by
parents or guardians

the pupil withdraws emotionally z showing a lack of trust in adults
the pupil shies away from being touchear flinches at sudden movements; and
the pupil loses or gains weight.

MM NEMN M ™ ™ ™ > > =

thepOPEI 60 AAOA1T 1T i AT O EO AAT ApAA ET OAOI

Further guidance isprovided in Appendix D. Other sources of informatio on the signs of abuse
include the DfE advice note/Vhat to do if you're worried a chid is being abused (201% and the
NSPCC website

9. Listening to Pupils and Reporting
Concerns
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https://www.gov.uk/government/publications/what-to-do-if-youre-worried-a-child-is-being-abused--2
https://www.nspcc.org.uk/what-is-child-abuse/spotting-signs-child-abuse/

RECOGNISHhe signs of abuse

REFERstraight to the DSL/DDSL

RECORDaccurate notes as soon as possible
RESPONDso0 the pupil feels reassured and supported

9.1. Listening to a Disclosure

If a pupil discloses that he or she has been abused or neglected in some way, the member of staff
should:

immediately stop any other activity to listen;

listen carefully to the pupil and keep an open mind do not interrupt the child or

be afraid of silences;

1T 1TEiIEO OEA NOAOOEITEI ¢ OI OEA TETEIOI TARA
E I
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xEATR Ei xh xEAOAS AOGO AOI EA OOMmipgenddA A AE
O Ui 60 OEAI EI COed xEEAE I AU DPOAEOAEAA A
1 not make any attempt to investigate the incident themselves or make a decision as
to whether or not the pupil has been abused;
1 reassure the pupil, but never promise not to tell anyone. Btead, explain who has
to be told to ensure that proper action is taken in accordance with this policy;
1 discuss the conversation with the DSbr a DDSLas soon as possible and take no
further action unless instructed to do so by the DSL ddDSL,
1 only shae information on a needto-know basis; and
1 make a full written record of the conversation as set out below.
Staff must record in writing all concerns, discussions and decisions made about a childsasn as
possible, using theSafeguarding Concern Fornm Appendix B. The recording must be a clear,
precise and factual account of the conversation or observations.

Where a child has made a disclosure, the record must include details of:

E its date, time and place
E what was said and done by whom and in wh@spresence
F any noticeable nonverbal behaviour or words used by the child.

Any other evidence (for example, scribbled notes, mobile phones containing text messages,
computers) must be kept securely and passed on to the DSL as soon as possible. No copies
should be retained by the member of staff or volunteer.

All concerns, discussions and decisions made, and the reasons for those decisions, should be
recorded in writing. Information should be kept confidential and stored securely. It is good
practice to keep concerns and referrals in a separate child protection file for each child.
Records should include:

E aclear and comprehensive summary of the concern;
E details of how the concern was followed up and resolved;
E anote of any action takendgecisions reached and the outcome.
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If in doubt about recording requirements, staff should discuss with the designated safeguarding
lead (or deputy).

9.2. Procedure When Concerned about aPOPE | &
Welfare

Safeguarding incidents and/or behaviours can bassociated with factors outside the School

and/or can occur between children outside the School. All staff, but especially the DSL and

DDSLs should consider the context within which such incidents and/or behaviours occur. This is

known as contextual safegarding. In practice this simply means assessments of children should

Ai1 OEAAO xEAOEAO xEAAO A1 OEOIT1i Al OAT EAAOI OO0 A
OEAEO OAEAOU AT ATI O xAl ZAOA8 #EEI AOAT 6 st AEAI
is important to provide as much information as possible as part of the referral process.

Y £ A T AT ARO T £ OOAEE EAO AT T AAOT O AAT OO A DPODE
soon as possible, unless the concerns involve an allegatiogaénst a member of staff, in which

case the procedures set out in the section Allegations against members of staff and volunteers
(Section 10below) should be followed.

All concerns, discussions, decisions made and the reasons for those decisions shoelddzorded
in writing using the Safeguarding Conceriorm in Appendix B.

If in doubt about recording requirements, staff should discuss with the DSL or a DDSL.

When a child is not considered at risk of harm, but still has an unmet need that could meaeyh

AOA ET A #EEI A ET . AAAnR A OAEAOOAI OEI OI A AA i
consent for referrals of this type is not required in these circumstances. However, it is best

practice for such concerns to be discussed first with paren@nd any subsequent referral to be

made transparently with their knowledge.

) £# A POPEI EO EIT EIi i AAEAOA AAT CAO 10O EO AO OEC
social services and/or the police immediately. Anyone can make a referral, althdug a referral
is made by someone other than the DSL, the DSL should be informed as soon as possible.

If a member of staff discovers that an act of female genital mutilation (FGM) appears to have

been carried out on a girl under 18, the individual musteport this to the police. Unless the

individual has a good reason not to, they should also still inform the DSL. This statutory duty

does not apply to suspected cases of FGM or those at risk of FGM, which should both be

addressed in accordance with the safjuarding procedures described in this policy. (For further
AAOAEI Oh OAA '"1TTA@ ' T £ +#3)% AT A O OEAAT AA A

The normal safeguarding procedures outlined in this Policy must be used when there are
concerns about children who may be atisk of being drawn into terrorism.

Parents can report to the DSL on the welfare of any pupil i
IO 1108 )& DOAEAOOAAR DBAOA
member of staff, who willnotify the DSL.

in the School, whether their own child
1600 i AU AEOADBOO AITT A

Any member of staff may refer a matter to children's social services directly. This could happen
in exceptional circumstances such as in an emergency or if there is a genuine concern that
appropriate action has not been taken.
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9.3. Duties of a DSL when Notified of a Concern

7EAT OEA $3, 10 $$3, EO 11 OEZEAA T &£ AT U AT 1T AAC
appropriate course of action. In particular, the DSbr DDSLwill decide whether a referral should
be made to childA T 6 O sérVickE A |

Factors that the DSlor DDSLshould bear in mind when making their decision include:

the best interests of the child

the nature and seriousness of the complaint

the referral threshold set by theKent Safeguarding Children MultiAgeng/ Partnership
the child's wishes or feelings

the inter-agency procedures of th&KSCMP

where relevant, local information sharing protocols relating to Channel referrals.

E R I R

If the DSL decides not to make a referral, but to support the pupil with early helghe DSL will

keeptheOE OOAOET T O AAO OAOEAx AT A Ail OEAAO A 1 AOA

DOPEI 8 0O OE Oéppcarfd bk imprdvibgrhel rdtiéhale for decisions and actions by the
DSL or DDSL should be recorded in writing at éhtime that they are made.

94. - AEET C A 2AEAOOAI Ol #EEI
If a pupil is NOT in immediate danger or at risk of suffering harm but is in need of additional

support from one or more agencies, the DSL/DDSL will make a referral to children'saal
services in the Local Authority in which the child lives.

If the initial referral is made by telephone, the DSL/DDSL should confirm the referral in writing.
Confirmation of the referral and details of the decision on what action will be taken shoulae
received from the Local Authority within one working day. If this is not received, the DSL/DDSL
will contact children's social services again.

If the DSL/DDSL is not sure whether a referral should be made, he/she will consult with
children’s social sevices on a nenames basis. However, if at any stage sufficient concern exists
that a pupil may be at risk of harm or in immediate danger, a referral to children's social services
and/or the police will be made immediately.If the referral is made by a merber of staff other

than the DSL/DDSL, the DSL should be informed as soon as possible that a referral has been
made.

The School is not required to obtain parental consent prior to a referral being made to statutory
agencies.

If, after a referral, theD OPDEI 6 O OEODOAOEI T AT AO 116 ApPAAO Ol
AEE]I AOAT 60 OI1 AEAI OQOOEAAO AC@ET Of A 1171 x OER-
AAAOAOOAA AT A OEA DODPEI 60 OEOOAOEIT EIi DPOI OAOS

Where relevant, theSchoolwill co-operate with the Channel panel and the police in providing
any relevantinformation so that each can effectively carry out its functions to determine
whether an individual is vulnerableto being drawn into terrorism. The Schoolwill respond to
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requests for information from the police promptly and in any event within five to ten working
days.

Where a child and family would benefit from coordinated support from one or more agency (for
example:education, health, housing, police) there should an inteagency early hép assessment

and procedures willbe putET BI AAA AU AEEI AOAT 8 GcrodwWdOEAAO Oi
coordinate with the local agencies involved.

9.5. Informing Parents

Parents will usually be informed of any action to be taken under these procedures. Hever,
there may be circumstances when the DSL/DDSL will need to consult with the Local Authority
Designated Officer, children's social services, and/or the Police before discussing details with
parents.

For Channel referrals, the DSL/DDSL will consider sking the consent of the pupil (or their
parent/guardian) when determining what information can be shared. Whether or not consent is

sought will be dependent on the circumstances of the case but may relate to issues such as the

health of the individual, lav enforcement or protection of the public.

For the avoidance of doubt, referrals do not require parental consent. Staff must act in in the best

ET OAOAOOO 1T £# OEA AEEI Ah AOGAT EZ OEEO 1 AAT O 1| AE

9.6. Flowchart of Actions When Referring
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School/college action

Staff have concerns about child {1)

I Other agency action

Referral not required, Designated
schoolicollege takes Referral made if safeguarding lead or
relevant action, possibly concerns staff makes referral te
including early help {2} — escalate ™ children’s secial care
and monitors locally {and calls police if
appropriate)
v
Within 1 working day, social worker makes decision about type of response
required
A i A &

Child in need of Section 47 (3) Section 17 (3) Mo formal
immediate enquiries enguiries assessment
protection: appropriate: appropriate: required: referrer

referrer informed referrer referrer informed
informed informed
A v v A
Appropriate Identify child Identify if child Schoolicollege
emergency action atrisk of in need and considers early
taken by social 5'9_"“'-":3"_“-' offer help assessment
worker, police or harm: ﬁfl’js'ble appropriate {2) accessing
NSPCC {4) cnne support universal services
protection
plan (3) and ether support
At all stages, staff should keep the child’s circumstances under review and re-referif

appropriate, to ensure the child's circumstances improve - the child's best interests |—
must always come first

10. Allegations against Staff, Agency Staff,
Contractors or Volunteers

Further information available from Kent County LADO Office publicatiorSafeguarding
Procedures for Managing Allegations against Staff (Updated May 19)

10.1. Guidance to Staff
Guidance is given to staff to be circumspect about placing themselves in situations which may
E bOO OEAI OA1I GAO 1 O OEAEO DPOPEI O AO OEOE
E GCEOA OEOA Oi AIT1ACAOEITO I £ AAOOAS
To reduce the risk of allegations, staff should be aware of safer working practices and should be
familiar with the detailed guidance on acceptable behaviour and actions contained in the Staff

Code of Conduct. Specific information about protecting themseads is given in individual staff
inductions and in the safeguarding training. Particular care should be taken where staff have

one-to-one meetings with pupils.

The following procedures will be used where it is alleged that a member of staff or volunteeas:

1 behaved in a way that has harmed a child, or may have harmed a child;
1 possibly committed a criminal offence against or related to a child; or

Page29 of 73


https://www.kelsi.org.uk/__data/assets/word_doc/0010/48178/Safeguarding-Procedures-Managing-Allegations-in-Schools.doc
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1 behaved towards a child or children in a way that indicates he or she would pose a risk of
harm to children.

1 behaved or may have behaved in a way that indicates they may not be suitable to work
xEOE AEEI AOAT 68 4EEO EO Oi OAEA AAAI O1 O 1 &

OAETT1 T AU OOCCAOO OOOAT OFEAOAAT A Owied8 &1 C
is involved in an incident outside of school which did not involve children but could have
Al EI PAAO 11 OEAEO OOEOAAEI EOU O x1 OE xEOE

These procedures aim to strike a balance between the need to protect children from abuse and
the need to protect staff and volunteers from false, malicious or unfounded allegations. The
procedures follow Pat four of KCSIE. Septaber 2022

10.2. Reporting an Allegation about Staff

If an allegation is made about staff that appears to meet the criteria in seati 10.1:

1 Where an allegation is made about a member of staff, the DSL or volunteer, the matter
should be reported immediately to the HeadmasterThe adult to whom the allegation
relates should not be informed without the explicit consent of the LADO.
1 Allegations about the Headmaster should be reported to the Chair of Governors,
without first notifying the Headmaster.
1 Allegations about a governor should be reported to the Chair of Governors.
1 The Head, Chairman or nominated safeguarding governor who reces any such
Al 1T ACAOETT EO OAZAOOAA OI ET OEAOA DPOI AAA(

10.3. Low-Level Concerns

Any member of staff or Governor should report lowlevel concerns to the Headmaster. The
Headmaster will be the ultimate decision maker in respect of all lodevel concerns especially
since only he would be in a position to know whether one lovlevel concen is part of a broader
pattern of concern.Low-level concerns which are shared about supply staff and contractors
should be notified to their employers, so that any potential patterns of inappropriate behaviour
can be identified.

If the Headmaster is in ay doubt as to whether the information shared by a member of staff as a
low-level concern does in fact meet the harm threshold, he will consult with the LADO.

The Schookhould ensure itcreates an environment where staff are encouraged and feel
confident to self-refer, where, for example, they have found themselves in a situation which
could be misinterpreted, might appear compromising to others, and/or on reflection they
believe they have behaved in such a way that they consider falls below the expecpedfessional
standards.

All low-level concerns should be recorded in writing. The record should include details of the
concern, the context in which the concern arose, and action taken. The name of the individual
sharing their concerns should also be not# if the individual wishes to remain anonymous then
that should be respected as far as reasonably possible.

Records should be reviewed so that potential patterns of concerning, inappropriate, problematic
or concerning behaviour can be identified. Where pattern of such behaviour is identified, the
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school or college should decide on a course of action, either through its disciplinary procedures
or where a pattern of behaviour moves from a lowevel concern to meeting the harm threshold,
in which case it $iould be referred to the LADO. Consideration should also be given to whether
there are wider cultural issues within the school or college that enabled the behaviour to occur
and where appropriate policies could be revised, or extra training delivered to mimise the risk
of it happening again.

Low-level concerns should not be included in references unless they relate to issues which
would normally be included in a reference, for example, misconduct or poor performance. It
follows that a low-level concern which relates exclusively to safeguarding (and not to
misconduct or poor performance) should not be referred to in a reference. However, where a
low-level concern (or group of concerns) meets the harm threshold for referral to the LADO and
found to be subsantiated, it should be referred to in a reference.

If the concern has been raised via a third party, the Headmaster (or a nominated deputy) should
collect as much evidence as possible by speaking: A A o
E AEOAAOI U O1 OEA DBAOOI 1thaskden raigeEandhymoBlig A AT 1
and
£ O OEA ET AEOGEAOGAI ET O 1 6AA AT A AT U xEOI AC

The information collected will help them to categorise the type of behaviour and determine what
further action may need to be taken. This information needs to brecorded in writing along with
the rationale for their decisions and action taken.

10.4. Action to be Taken by the Case Manager

The case manager will immediately (and in any event within one working day) discuss the

matter with the Local Authority Designated Officer (LADQz the person designated by the local
authority to be involved in the management of allegations against people who work with

children - before further action is taken. The case manager may also consult with the DSL, but no
attempt will be made to investicate the allegation until the LADO is consulted.

The purpose of the initial discussion between the case manager and the LADO is to consider the
nature, content and context of the allegation and agree a course of action. All discussions with
the LADO shoudl be recorded in writing.

The initial sharing of information and evaluation may lead to a decision that no further action is
to be taken in regard to the individual facing the allegation or concern, in which case this
decision and a justification for itwill be recorded by both the case manager and the LADO, and
agreement reached on what information should be put in writing to the individual concerned
and by whom.

In situations where a person is deemed an immediate risk to children or where there is evidence
of a possible criminal offence, the case manager may, in consultation with the LADO, request
police involvement from the outset.

Allegations against a teachewho is no longer teaching and historical allegations will be referred
to the police.

10.5. Disclosure of Information

The case manager will inform the accused person of the allegation as soon as possible after the
LADO has been consulted.
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The parents of the pypil involved will be informed of the allegation as soon as possible if they do
not already know of it, although where external agencies are involved, the case manager will not
inform the accused or the parents until it has been agreed what information cdre disclosed.
Parents will be kept informed of the progress of the case, including the outcome of any
disciplinary process.

The timing and extent of disclosures, and the terms on which they are made, will be dependent
upon and subject to the laws on comience and data protection and the advice of external
agencies.

10.6. Investigation

Allegations about safeguarding are usually conducted by external agencies such as social
services or the police rather than by théschool In some cases, the LADO may ask forther
enquiries to be made before a formal decision is reached about how to proceed. When this
occurs, the LADO will provide specific guidance as how and by whom the investigation should
conducted.

Where an external agency is conducting the investigatiamther than the School, the Schoaowill
cooperate fully with external investigators. No internal investigation into possible breaches of

the Schoob © AEOAEDI ET AOU AT AA xEI 1T ATIi1 AT AR OT1 OEI
proceedings are complete.

In accordance with DfE statutory guidance, the following definitions will be used when
determining the outcomeof allegation investigations:

1 Substantiated: there is sufficient evident to prove th allegation

1 Malicious: there is sufficient evidence to disprove the allegation and there has been a
deliberate act to deceive

1 False: there is sufficient evidencea disprove the allegation

1 Unsubstantiated: there is insufficient evidence to either prove or disprovehie allegation.
The term, therefore, does not imply guilt or innocence

1 Unfounded: to reflect cases where there is no evidence or proper basis which supports
the allegation being made

10.7. Support

The School has a duty of care towards its employees and will®me that effective support is
provided for anyone facing such an allegation. A representative will be appointed to keep him or
her informed of the progress of the case and to consider what other support is available.

Support will also be offered to the pupil(s) affected and their parents/guardians. Th&choolwill
ATl 1001 6 xEOE OEA AEEI AOAT 80 O1 AEAI OAOOEAAON
done in the most appropriate and effective way.

10.8. Suspension

Suspension will not be an automatic response to an allegation and will only be considered in a
case where there is cause to suspect a pupil or other pupils at the School is or are at risk of
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significant harm or the allegation is so serious that it might bgrounds for dismissal. TheSchool
will consider whether the result that would be achieved by suspension could be obtained by
alternative arrangements, such as redeployment. A member of staff will only be suspended if
there is no reasonable alternative. TeSchoolwill balance the need to ensure the safety and
welfare of the pupil with the need for a full and fair investigation. The LADO will be consulted as
to the appropriate action to take.

If suspension is deemed appropriate, the reasons and justifigah will be recorded by theSchool
and the individual notified of the reasons for the suspension. Thechoolwill ensure that the
suspended person is given the contact details for the representative who has been appointed to
keep him or her informed alput the progress of the case.

If it is decided that the person who has been suspended should return to work, tiszhoolwill
consider how to facilitate this; for example, whether a phased return would be appropriate. The
Schoolmay provide a mentor and willalso consider how to manage contact with thpupil who
made the allegation.

10.9. Confidentiality

The School will make every effort to guard the privacy of all parties during and afteran
ET OAOOECAOETT ET O1T AT Al 1 ACA Odintain this gofiideit@lityfol A O A
ensure a fair investigation with minimum impact for all parties.

A breach of confidentiality will be taken seriously and may warrant its own investigation. It is a
criminal offence to publish information that could lead tothe identification of a member of staff
who is the subject of an allegation before they are charged with an offence. Publication includes
any speech, writing, relevant programme or other communication in whatever form, which is
addressed to the public atarge or any section of the public.

10.10. Malicious Allegations

If an allegation by a pupil is shown to have been deliberately invented or malicious, the
Headmaster will consider whether to take disciplinary action against the pupil in accordance
with the Schod 6 © " AEAOET OO - AT ACAi AT O o111 EAUS

If a parent has made a deliberately invented or malicious allegation the Headmaster will
consider whether to require that parent to withdraw their child or children from the School, on
the basis that they have treated théleadmaster or a member of staff unreasonably.

Whether or not the person making the allegation is a pupil or a parent (or other member of the
public), the School reserves the right to contact the police to determine whether any action
might be appropriate.

10.11. Record Keeping and References

Details of allegations that are found to be malicious will be removed from personnel records. For

all other allegations, a comprehensive summary of the allegation, details of how the allegation

was followed up and resolveth AT A A 11T O0A T &£ AT U AAOCEIT 1T OAEAI
A copy of this summary will be provided to the individual concerned. Such records will be
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retained at least until the employee reaches the normal pension age (or for a period of ten ygar
from the date of the allegation, if this is longer).

Allegations that are proven to be false, unsubstantiated or malicious will not be referred to in
any reference provided by the School.

10.12. Dismissals and Resignations

If an allegation is substantiated and the member of staff, contractor or volunteer is dismissed
because they are unsuitable to work with children, or would have been had the person not
resigned, a settlement agreement (sometimes referred to as a compromiagreement) will not
be used and a report to the Disclosure and Barring Service will be made promptly and in any
event within one month of the person leaving the School.

Any such incidents will be followed by a review of the safeguarding procedures withithe
School, with a report being presented to the governors without delay.

If a member of staff, contractor or volunteer tenders his or her resignation, or ceases to provide
his or her services, any child protection allegations will still be followed upy the School in
accordance with this policy and a referral will be made to the Disclosure and Barring Service as
soon as possible (within one month) if the criteria for referral are met.

If a teacher has been dismissed, or would have been dismissed hldy not resigned, in cases
involving unacceptable professional conduct, conduct that may bring the profession into
disrepute or a conviction for a relevant offence, the School will give separate consideration to
whether a referral should be made to the &@aching Regulatory Authority. TheSchoolwill follow
the advice set out in the TRA documentSieacher misconduct: information for teachersand
Teacher misconduct: the prohibition of teacherto decide whether a referral should be mae.

10.13. Allegations against Supply Teachers

7EAOA OEAOA EO AT A1 1 ACAOEIT AAT OO A OO0BPPI U Of
colleges are not the employer of supply teachers, they should ensure allegations are dealt with

P OT PAOI Uaumstandes shaduld sAsEhOol or college decide to cease to use a supply teacher

due to safeguarding concerns, without finding out the facts and liaising with the local authority
AAOGECT AGAA 1T £ZFZEAARO j,!'%$/ q O1 AAOAOIETA A OOEOA
O4 EA OA Edgé vill usuly tAke thd lead [in any investigation] because agencies do not

have direct access to children or other school staff, so they will not be able to collect the facts

when an allegation is made, nor do they have all the relevant information regqad by the LADO

AO PAOO T &£ OEA OAEAOOAT bDPOT AAOOS8G

11. Dealing with Childzon-Child Abuse

11.1. Examples of Child-on-Child Abuse

-1 00 ET OOAT ARAO T £ DODPEI O AAOOET ¢ EAOI O1- AAAE
Bullying and Behaviour Management PolicieHowever, all staff should be aware that
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safeguarding concerns can arise as a result of conduct by a pupil towards another (sometimes
referred to aschild-on-child abuse).

Child on child abuse is most likely to include, but may not be limited to:
E bullying (including cyberbullying, prejudice-based and discriminatory bullying);

F abuse in intimate personal relationships between peers;

E physical abuse such as hitting, kickingshaking, biting, hair pulling, or otherwise causing
physical harm (this may include an online element which facilitates, threatens and/or
encourages physical abuse);

E sexual violence, such as rape, assault by penetration and sexual assault; (this may thelu
an online element which facilitates, threatens and/or encourages sexual violence);

E sexual harassment, such as sexual comments, remarks, jokes and online sexual
harassment, which may be standalone or part of a broader pattern of abuse,;

F causing someondo engage in sexual activity without consent, such as forcing someone to
strip, touch themselves sexually, or to engage in sexual activity with a third party;

E consensual and norconsensual sharing of nudes and semi nudes images and or videos
(also known as sexting or youth produced sexual imagery);

Z OPOEEOOEIT ¢ch xEEAE OUDPEAAI T U ET O 1 OGAO OAEET C
their permission, with the intention of viewing their genitals or buttocks to obtain sexual
gratification, or cause the vctim humiliation, distress or alarm; and

E initiation/hazing type violence and rituals (this could include activities involving
harassment, abuse or humiliation used as a way of initiating a person into a group and
may also include an online element).

Child-on-child abuse often manifests itself differently for boys than it does for girls. For example,
girls seem to be at greater risk of sexual assault and/or exploitation whereas boys seem to be at
greater risk of physical gangrelated violence and serious/outh violence.

Pupils with Special Educational Needs or Disabilities are particularly vulnerable hild-on-child
abuse.

10O ' AAGO (EIT B3AEITTIT xA EAOA AildAdd-khilddabisd OAT A A
i 600 1T AOGAO AA Al 1 OEAA®ARNEDOOA £ ADED @O AA ATADKED 8
Z and must model themselves z high standards in the way we treat each other. We must
T AGAO O1T1 AOAOGA O1 AAAAPOAAT A AAEAOGET 600 T 0O OOA
I £ COI xET ¢ Ob dribdtero &b bEriSafe edvibohmedt ot cildren.

11.2. Children Who May Be Particularly Vulnerable

Many factors can contribute to an increased risk, including prejudice and discrimination,
isolation, social exclusion, communication issues and reluctance on the part of some adults to
accept that abuse happens. To ensure that all our children receive fatld adequate protection,
we give special consideration and attention to any children in our care who are:
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1 disabled or have special educational needs

71 living in an identified domestic abuse situation

1 affected by known parental substance misuse

1 asylum seekers

1 wvulnerable to being bullied, or engaging in bullying

1 living in temporary accommodation

1 living transient lifestyles

1 living in chaotic, neglectful and unsupportive home situations

1 wvulnerable to discrimination and maltreatment on the grounds of a prtected
characteristic including race, ethnicity, religion or sexuality

1 involved directly or indirectly in pr ostitution or child trafficking

1 not native English speakers i.e. Engh is not their first language

9 O, 1T EAA | £FOAOB # E E linkadeAThis inclutle# tBage wh®areA EET A O,

subject to a care order or temporarily classed as looked after on a planned basis for
short breaks or respite care.

Children with special educational needs and disabilities (SEND) can face additional safeguarding
challenges. These additional barriers can include:

1 assumptions that indicators of possible abuse such as behaviour, mood and injury
OA1 AGA 01 OEA AEEI A0 AEOAAEI EOU xEOET 00
1 being more prone to peer group isolation than other children
1 the potential for children with SEND being disproportionally impacted by
behaviours such as bullying, without outwardly showing any signs
1 communication barriers and difficulties in overcoming these barriers.

Additional pastoral support is offered to these hildren in order to address these challenges
through the work of our Inclusion departmentand any reports of abuse involving children with
SEND will require close liaison between the DSL and the Inclusion Lead.

The fact that a child or young person mayédLGBTis not in itself an inherent risk factor for

harm. However, children who are LGBT can be targeted by other children. In some cases, a child
who is perceived by other children to be LGBT (whether they are or not) can be just as
vulnerable as childrenwho identify as LGBTRisks can be compounded where children who are
LGBT lack a trusted adult with whom they can be open. It is therefore vital that staff endeavour
to reduce the additional barriers faced, and provide safe space for them to speak outrshare

their concemns with members of staff.

11.3. Sexual Violence and Harassment

Sexual violence and sexual harassment can occur between students of any age and sex. However,
staff should be aware that some groups are at greater risks than others. Gidtydents with

SEND, and LGBTQ+ students are more likely to be victims of these types of abuse. Sexual violence
includes acts such as sexual assault, assault by penetration, and rape. A key feature of such acts is
that the sexual activity takes place withotithe consent of the victim. Consent can only be given if

an individual has the freedom and capacity to choose to gcipate in a sexual act.

3A0A1 EAOAOCOI AT O OAEAOO O1 0601 xAT OAA AT 1 AOGAO
offline. Sexual har® 01 AT O EO 1 EEAIT U Ol ¢ OET 1 AOA A AEEI AG
intimidated, degraded or humiliated and/or create a hostile, offensive or sexualised

environment. Sexual harassment can take a wide variety of forms:
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Sexual comments e.g. making lewdtol AT OO0 T O OA@OAI OAI AOEO
clothes or appearance, using sexualised names etc
3A@0Al OEIT EAOGO 1O OAOI OET C
Physical behaviour e.g. deliberately brushing against someone, interfering with
clothing (flicking bra straps, lifting up skirts etc), displaying pictures, drawingsr
photos of a sexual nature
1 Online harassment e.g. noigonsensual sharing of images and deos, unwanted
sexualised comments and messages, including on social media. This type of
harassment may be standalone, or part of a wider pattern of sexual harassment
and/or sexual violence

= =4

The initial response to a report from a child is incredibly impetant. How the school or college
responds to a report can encourage or undermine the confidence of future victims of sexual
violence and sexual harassment to report or come forward. Schools and colleges not recognising,
acknowledging or understanding the sale of harassment and abuse and/or downplaying of

some behaviours can actually lead to a culture of unacceptable behaviour. It is essential that all
victims are reassured that they are being taken seriously and that they will be supported and

kept safe. Avictim should never be given the impression that they are creating a problem by
reporting sexual violence or sexual harassment. Nor should a victim ever be made to feel
ashamed for making a report.

If staff have a concern about a child or a child makeseport to them, they must ensure it is

followed up on. This would usually be by referring the matter to the Designated Safeguarding

, AAA  TO A $APOOUR AOO AT U 1T AT AAO 1T £ OOAEE AAI
Services if they wish (use contaatietails as in Section 1 above). As is always the case, however, if
staff are in any doubt as to what to do they should speak to the designated safeguarding lead (or

a deputy), and if they make a referral themselves they should let the DSL know as soon as

possible afterwards.

11.3.1. Things to Consider

As set out above, sexual violence and sexual abuse can happen anywhere, and all staff working
xEOE AEEI AOAT AOA AAOGEOAA OI 1 AEThé&%ckobkhokitl beA OOE (
aware of and respond apropriately to all reports and concerns about sexual violence and/or

sexual harassment both online and offline, including those that have happened outside of the
school/college. The designated safeguarding lead is likely to have a cdete safeguarding

picture and isthe most appropriate person to advise on the initial response by the. Important

considerations will include:

1 the wishes of the victim in terms of how they want to proceed. This is espially
important in the context of sexual violence and sexddarassment. Victims should be
given as much control as is reasonably possible over decisions regarding how any
investigation will be progressed and any support that they will be offered. This will
ETl xAOGAO TAAA O AA AAI AT AdplnsibiliEeS t6 pr@detfotha@d AET T 1
children
1 the nature of the alleged incident(s), including whether a crime may have been committed
and/or whether HSB has been displayed
the ages of the children involved
the developmental stages of the children involved
any power imbalance between the children. For example, is/are the alleged
perpetrator(s) significantly older, more mature, confident and well known social
standing? Does the victim have a disability or learning difficulty?

= =4 =
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9 if the alleged incident is a oneoff or a sustained pattern of abuse (sexual abuse can be
accompanied by other forms of abuse and a sustained pattern may not just be of a sexual
nature)

1 that sexual violence and sexual harassment can take place within intimgtersonal
relationships between clidren

1 importance of understanding intra familial harms and any necessary support for siblings
following incidents

9 are there ongoing risks to the victim, other children, adult students or school or college
staff, and

1 other related issues and widercontext, including any links to child sexual exploitation
and child criminal exploitation.

As always when concerned about the welfare of a child, all staff should act in the best interests of
the child. In all cases, sabols should follow general safeguarthg principles as set out

throughout this guidance. Immediate consideration should be given as to how best to support
and protect the victim and the alleged perpetrator(s) (and any other children

involved/impacted).

11.3.2. Options to Manage the Report

There arefour likely scenarios which the School will consider when managing any reports of
sexual violence and/or sexual harassment. It will be important in all scenarios that decisions and
actions are regularly reviewed and that relevant policies are updated to fiect lessons learnt. It

is particularly important to look out for potential patterns of concerning, problematic or
inappropriate behaviour. Where a pattern is identified, the School will decide on a course of
action. Consideration should be given to whettr there are wider cultural issues within the

school that enabled the inappropriate behaviour to occur and where appropriate extra teaching
time and/or staff training could be delivered to minimise the risk of it happening again. The four
scenarios are:

1. Manage internally

1 In some cases of sexual harassment, for example, eoi¢ incidents, the school or college
may take the view that the children concerned are not in need of early help or that
referrals need to be made to statutory services and that it wdd be appropriate to handle
the incident internally, perhaps through utilising their behaviour policy and by providing
pastoral support.

1 Whatever the response, it should be underpinned by the principle that there is a zero
tolerance approach to sexual vience and sexual harassment and it is never acceptable
and will not be tolerated.

91 All concerns, discussions, decisions and reasons for decisions should be recorded (written
or electronic).

2. Early help

1 Inline with 1 above, the school may decide that thehildren involved do not require
referral to statutory services but may benefit from early help. Early help means providing

O00bPDPI OO AO Oii1 AO A POl Al Ai Ai AOcAdn AO Al

more effective in promoting the welfae of children than reacting later. Early help can be
particularly useful to address nonviolent HSB and may prevent escalation of sexual
violence. It is particularly important that the designated safeguarding lead (and their
deputies) know what the EarlyHelp process is and how and where to access support.

Page38of 73



1 Multi-agency early help will work best when placed alongside strong school policies,
preventative education and engagement with parents and carers.

1 Early help and the option to manage a report internallglo not need to be mutually
exclusive: a school could manage internally and seek early help for both the victim and
perpetrator(s).

1 Whatever the response, it should be undepinned by the principle that there is zero
tolerance approach to sexual violenceral sexual harassment and it is never acceptable
and will not be tolerated.

1 All concerns, discussions, decisions and reasons for decisions should be recorded (written
or electronic).

o8 2AZEAO0AT 6 O1 AEEI AOAT 80 O1T AEAI AAOA

1 Where a child has beemarmed, is at risk of harm, or is in immediate danger, the School
OET O A | AEA A OAEAOOAI O 11T AAl AEEI AOAT GO

T 10 OEA PIET O 1T £ OA&EA @6 BchooMill genkrElly infér® Batedtd OT A E
or carers, unless there are compelling @sons not to (if informing a parent or carer is
going to put the child at additional risk). Any such decision should be made with the
OO0PDPI OO0 | £ AEEI AOAT 860 O1T AEAT AAOAsS

TmT)&Z A OAEAOOAT EO i AAAh AEEI AOAT 60 OI AErAl AA
any of the children involved are in need of protection or other services.

1 Where statutory assessments are appropriate, the school (especially the designated
safeguarding lead or a deputy) should be working alongside, and cooperating with, the
relevant lead social worker. Collaborative working will help ensure the best possible
package of coordinated support is implemented for the victim and, where appropriate,
the alleged perpetrator(s) and any other children that require support.

 TheSchmlshouldnotx AEO £ O OEA 1T OO0AT T A jT 0 AOAT OEA
investigation before protecting the victim and other children in the school. It will be
important for the designated safeguarding lead (or a deputy) to work closely with
AEEIT A O A taie@andaithér Bgencies as required) to ensure any actions the school
takes do not jeopardise a statutory investigation. The risk assessment will help inform
any decision. Consideration of safeguarding the victim, alleged perpetrator(s), any other
children directly involved in the safeguarding report and all children at the school should
be immediate.

T9)7 OIi A AAOAOh AEEI AOAT 60 O1 AEAT AAOA xEI I
intervention is not appropriate. The school (generally led by the degnated safeguarding
lead or a deputy) should be prepared to refer again if they believe the child remains in
immediate danger or at risk of harm. If a statutory assessment is not appropriate, the
designated safeguarding lead (or a deputyghould considerother support mechanisms
such as early help, specialist support and pastoral support.

1 Whatever the response, it should be undepinned by the principle that there is a zero
tolerance approach to sexual violence and sexual harassment and it is never accéfga
and will not be tolerated.

1 All concerns, discussions, decisions and reasons for decisions should be recorded (written
or electronic).

4. Reporting to the Police
T '1TU OAPT OO OiF OEA DPIiTEAA xEI 1 GCATAOAINT U AA
care (as above).

1 Itis important that the designated safeguarding lead (and their deputies) are clear about
the local process for referrals and follow that process.
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1 Where a report of rape, assault by penetration or sexual assault is made, the starting
point is that this should be passed on to the police. Whilst the age of criminal
responsibility is ten, if the alleged perpetrator(s) is under ten, the starting principle of
reporting to the police remains. The police will take a welfare, rather than a crimal
justice, approach.

1 Where a report has been made to the police, the school should consult the police and
agree what information can be disclosed to staff and others, in particular, the alleged
perpetrator(s) and their parents or carers. They should als discuss the best way to
protect the victim and their anonymity.

1 At this stagethe schoolwill generally inform parents or carers unless there are
compelling reasons not to, for example, if informing a parent or carer is likely to put a
child at additional risk. In circumstances where parents or carers have not been informed,
it will be especially important that the school is supporting the child in any decision they
OAEA8 4EEO OEI Ol A AA xEOE OEA 0OODPBPI OO0 | £ AE
specilist agencies.

1 All police forces in England have specialist units that investigate child abuse. The names
and structures of these units are matters for local forces. It will be important that the
designated safeguarding lead (and their deputies) are awaia their local arrangements.

1 In some cases, it may become clear very quickly that the police (for whatever reason) will
not take further action. In such circumstances, it is important that the school continge¢o
engage with specialist support for the vitm and alleged perpetrator(s) as required.

9 Whilst protecting children and/or taking any disciplinary measures against the alleged
perpetrator(s), it will be important for the designated safeguarding lead (or a deputy) to
work closely with the police (and other agencies as required), to ensure any actions the
school takes do not jeopardise the police investigation.

1 If the school has questions about the investigation, they should ask the police. The police
will help and support the school as much as they can (within the constraints of any legal
restrictions).

1 Whatever the response, it should be under-pinned by the principle that there is a zero
tolerance approach to sexual violence and sexual harassment and it is never acceptable
and will not be tolerated.

1 All concerns, discussions, decisions and reasons for decisions should be recorded (written
or electronic).

11.4. Preventing Child-on-child Abuse
TheSchoolEAO AT EI BI OOAT O Oi 1T A ET AAOGAI T PET ¢ OOOARA
child-on-child abuse and instilling behavioural norms that minimise the risk of it taking place. All
staff should be familiar with the3 A E T Behaiddr Management andinti-Bullying Policies and
should also be aware of the importance of:
T enforcing theSchoob © OOI AO xEEAE AOA A@bl EAEO AATC
and courtesy theSchoolexpects
1 ensuring that all children know there is an adult in the School wdm they can
approach if they are worried or in difficulty
T OOET ¢ OEMoni®Btiof villrier@ble pupils on the SIS to identify those most
at risk of child-on-child abuse
1 using the Reward & Conduct log on iSams to report incidents of poor behaviosg
that wider patterns can be tracked by tutors, SLT and DSL/DDSLs
1 implementing in a consistent way its BehaviouManagementPolicy
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f  being clear that sexual violence or sexual harassment is abusive behaviour and is
unacceptable and will never be dismissed O OAAT OAO6h OEOOO EAOI
AAET ¢ AT UO6G

f  implementing the Schoob O -Bullyid¢strategy and promoting theSchoolvalues.

Other strategies in place to prevent the occurrence @hild-on-child abuse include:

1 providing developmentally appropriate learning opportunities (eg. through SMSC,
assemblies, Wellbeing Dayss EEAE AAOATI T POPEI 06 O AAOO
behaviour. Themes covered in these lessons that are particularly relevant ¢bild-
on-child abuse include: consent, gender roke stereotyping and equality, healthy
relationships, and power imbalances in relationships

1 having systems in place to for any students to raise concerns with staff, knowing
that they will be listened to, believed and valued

1 delivering targeted work on asertiveness and keeping safe for those students
identified as being potentially vulnerable

1 having robust supervision arrangements

It is important to remember that no (or few) reports of child-on-child abuse do not mean that it
is not occurring within the School; it may simply mean that it is not being reported.

11.5. Responding to Allegations of Child-on-Child
Abuse

If an allegation ofchild-on-child abuse has been made the DEADSL must be informed as soon
as possible. Where the DIDDSL considers that the behaviour meets the local authority
threshold criteria, the case will be referred to the local authority using the procedures set out in
this policy. TheSchoolwill take advice from children's social services on when and how to
inform the pupil about the allegations and how the investigation of allegations should be
conducted. It will also take all appropriate action to ensure the safety and welfare of all pupils
involved including those accused of abuse.

A pupil against whom an allegation of abushas been made may be suspended during the
subsequent investigation and theéSchools policies on behaviour and discipline will apply.

If it proves necessary for a pupil to be interviewed by the police in relation to allegations of
abuse, theSchoolwill ensure that, subject to the advice of children's social services, parents are
informed as soon as possible and that an appropriate adwtpports the pupil during the
interview.

It is important that both the victim and the perpetrator of child-on-child abuse should be
supported. Both the victim and the perpetrator will be treated as being at risk and safeguarding
procedures in accordancewith this policy will be followed. The DSL as part of these procedures
will produce a welfare risk assessment which will consider the needs of all those involved
(victim, perpetrator and other pupils at the Schoo) and the measures that need to be takemt
protect and keep them safe. When compiling the risk assessment appropriate weight will be
given to: the wishes of the victim; the nature of the alleged incident; the ages of those involved;
whether the incident was an isolated one or part of a pattern;rey power imbalance between the
victim and perpetrator; any ongoing risks to the victim and other pupils; and any relevant

co OAGOOAT AA Addialsérdcesit ihdlepeddkitlyBriSk assess the situation and any
report produced by them will be used to inform and update theSchoob O T x1 OEOE AOOA
which, in any event, will be reviewed on a regular basis.
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11.6. Supporting the Victims and Perpetrators of
Sexual Violence and/or Sexual Harassment

11.6.1. The Victim

4EA OAEITT180 EIT EOH.acdidmiediby mpadnt. How @dr&spoddio A
a report can encourage or undermine the confidence of future victims of sexual violence and
sexual harassment to report or come forward.

It is essential that all victims are reassured that they are lneg taken seriously, regardless of how
long it has taken them to come forward and that they will be supported and kept safe. Abuse that
occurs online or outside of the school should not be downplayed and should be treated equally
seriously. A victim shouldnever be given the impression that they are creating a problem by
reporting sexual violence or sexual harassment. Nor should a victim ever be made to feel
ashamed for making a report or their experience minimisedt is important to explain that the

law is in place to protect children and young people rather than criminalise them, and this

should be explained in such a way that avoids alarming or distressing them.

The needs and wishes of the victim should be paramount (along with protecting the child) any
response. It is important they feel in as much control of the process as is reasonably possible.
Wherever possible, the victim, if they wish, should be able to continue in their normal routine.

| OAOATI 1T h OEA DOEIT OEOU OE kexpdridnce/adinor®al asipdséiole, sSOE A  OF
that the school or college is a safe space for them.

Consider the age and the developmental stage of the victim, the nature of the allegations and the
potential risk of further abuse. Schools should be aware that, lilge very nature of sexual

violence and sexual harassment, a power imbalance is likely to have been created between the
victim and alleged perpetrator(s).

Consider the proportionality of the response. Support should be tailored on a cabg-case basis.
The support required regarding a oneoff incident of sexualised namecalling is likely to be vastly
different from that for a report of rape.

The school should be aware that sexual assault can result in a range of health needs, including
physical, mental, anl sexual health problems and unwanted pregnancy. Children and young
people that have a health need arising from sexual assault or abuse can access specialist NHS
support from a Sexual Assault Referral Centre (SARC). SARCs offer confidential and non
judgemental support to victims and survivors of sexual assault and abuse. They provide medical,
practical, and emotional care and advice to all children and adults, regardless of when the
incident occurred.

Victims may not talk about the whole picture immediatey. They may be more comfortable

providing information on a piecemeal basis. It is essential that dialogue is kept open and

encouraged. When it is clear that ongoing support will be required, the school should ask the

victim if they would find it helpful to have a designated trusted adult (for example, their form

tutor or designated safeguarding lead) to talk to about their needs. The choice of any such adult

OET O A AA OEA OEAOQOEI 60 j A0 EZAO AO OAAOGITAAI U £
choice.

Page42 of 73



A victim of sexual violence is likely to be traumatised and, in some cases, may struggle in a
normal classroom environment. While the school should avoid any action that would have the
effect of isolating the victim, in particular from supportive geer groups, there may be times when
the victim finds it difficult to maintain a full-time timetable and may express a wish to withdraw
from lessons and activities. This should be because the victim wants to, not because it makes it
easier to manage the suation. If required, the school should provide a physical space for victims
to withdraw.

It may be necessary for schools and colleges to maintain arrangements to protect and support
the victim for a long time. The school should be prepared for this and shid work with
AEEI AOAT 80 OI AEAT AAOA AT A 1T OEAO ACcCAT AEAO AO

It is important that the school do everything they reasonably can to protect the victim from
bullying and harassment as a result of any report they have made.

Whilst they should begiven all the necessary support to remain in their school, if the trauma
results in the victim being unable to do this, alternative provision or a move to another school or
college should be considered to enable them to continue to receive suitable educati This

should only be at the request of the victim (and following discussion with their parents or
carers).

It is important that if the victim does move to another educational institution (for any reason),
that the new educational institution is made avare of any ongoing support needs. The
designated safeguarding lead should take responsibility to ensure this happens (and should
discuss with the victim and, where appropriate their parents or carers as to the most suitable
way of doing this) as well as tansferring the child protection file.

11.6.2. The alleged perpetrator

The school will have a difficult balancing act to consider. On one hand, they need to safeguard the
victim (and the wider pupil/student body) and on the other hand provide the alleged

perpetrator(s) with an education, safeguarding support as appropriate and implement any
disciplinary sanctions. Taking disciplinary action and still providing appropriate support are not
mutually exclusive actions. They can, and should, occur at the same timeatessary.

Consider the age and the developmental stage of the alleged perpetrator(s), the nature of the
allegations and frequency of allegations. Any child will likely experience stress as a result of
being the subject of allegations and/or negative redmns by their peers to the allegations
against them.

Consider the proportionality of the response. Support (and sanctions) should be considered on a
caseby-case basis. The alleged perpetrator(s) may potentially have unmet needs (in some cases
these maybe considerable) as well as potentially posing a risk of harm to other children. HSB in
young children may be (and often are) a symptom of either their own abuse or exposure to

abusive practices and or materials. Advice should be taken, as appropriate,iffo AEET AOAT 8 O
care, specialist sexual violence services and the police.

It is important that the perpetrator(s) is/are also given the correct support to try to stop them
re-offending and to address any underlying trauma that may be causing this baehaur.
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Addressing inappropriate behaviour can be an important intervention that helps prevent
problematic, abusive and/or violent behaviour in the future.

Advice on behaviour and discipline in schools is clear that teachers can discipline pupils whose
conduct falls below the standard which could be reasonably expected of them. If the
perpetrator(s) is to be excluded the decision must be lawful, reasonable and fair.

School can be a significant protective factor for children who have displayed HSB, and coméd
access to school, with a comprehensive safeguarding management plan in place, is an important
factor to consider before final decisions are made. It is important that if an alleged perpetrator
does move to another educational institution (for any reaon), that the new educational

institution is made aware of any ongoing support needs and where appropriate, potential risks

to other children and staff. The designated safeguarding lead should take responsibility to
ensure this happens as well as transfeing the child protection file.

12. Children Missing Education

All children, regardless of their circumstances, are entitled to a full time education which is
suitable to their age, ability, aptitude and any special educational needs they may have. Local
authorities have a duty to establish, as far as it is possible to do so, the identity of children of
compulsory school age who are missing education in their area.

A child going missing from education is a potential indicator of abuse or neglect. The schoall
report children that go missing from education to help identify the risk of abuse and neglect,
including sexual exploitation, and to help prevent the risks of their going missing in future. It is
essential that all staff are alert to signs to lookut for and the individual triggers to be aware of
when considering the risks of potential safeguarding concerns such as travelling to conflict zones,
FGM and forced marriage.

Further information is available in Children Missing Education: Statutory Guidance for Local
Authorities. (updated 2016) Kent CME team: 03000 412121 axme@kent.gov.uk

12.1. Admitting New Starters

The law requires all schools to have an admission register and an attendance register. All pupils
must be placed on both registers.

Schools must enter pupils on the admission register at the beginning of the first day on which the
school has agreed, or en notified, that the pupil will attend the school. If a pupil fails to attend

on the agreed or notified date, the school should undertake reasonable enquiries to establish the
AEEI A0 xEAOAAAT OO0 AT A AT 1 OEAAO dppoduBisEUET ¢ OE 4

4EA 3AEIT1T EO T ACAT T U OANOEOAA O 11 OEAU OEA
name to the admissions register at a nostandard transition point. The notification includes alll

the details contained in the admissions regigr for the new pupil; specifically, their full name;

sex; name and address known to be a parent of the pupil (and an indication of which parent he
pupil normally lives with and which parents hold parental responsibility); address of new or
additional places of residence; at least one contact telephone numbers at which the parent can

be contacted in an emergenc(Note: In line with KCSIE2028 EO EO OEA 3AEIT T 1 8C
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minimum of two emergency contact numbers for each pupil.); date of birth; name and address of
last school attended (if any).

12.2. Removing a Pupil from the Admissions Register

The School has a legal duty to inform the lcal Authority if a pupil is to be removed from the roll

at a nonstandard transition point; i.e., where a compulsory schoehged child leaves the School
AAgl OA AT i Pl AOET ¢ OEA 3AEI T 1 60 nEkierAhantig folnta8 4 EE
whichOEA DOPEI 60 T AI A EO OAEAT 1T £& OEA Ol 118 7EAZ
to provide the following information: full name of the pupil; name, address and telephone number

of the parent the pupil lives with; details of any new addres for the child and parent; the name of

OEA DPOPEI 60 AAOOET AOEI T OAET T hwhithefpuphi@bakidgdhd A OC
School The School is obliged to make reasonabknquiries alongside the Local Authority to
confirm details of the rew place of education.

12.3. Absence from School

When a pupil is absent, if the school does not receive a message from a parent or carer, the Attendance
Officer will use the parental and emergency contact numbers to endeavour to ascertain the whereabouts
of the child. This first attempt at contact will be made before 10am. If the child cannot be traced a DSL/DDSL
will be informed at 12pm, who will decide the next course of action. This could involve a DSL/DDSL visiting
the home address, or police involvement.

See also the School policy Procedures in the Event of a Missing Child for more information.

hes
AAA

chool will inform the local authority of any pupil who fails to attend school regularly, or has o
I AAOAT O xEOET OO0 OEA OAET Ipérioddf 1D diidvbl Ba@sdEntole. £l O A

12.4. Referring a Child Missing in Education

Advice on the Kent referral process for Children Missing Education can be found here:
https://www.kelsi.org.uk/pru -inclusion-and-attendance-service-pias/attendance/children -
missing-education

A CME Referrakhould be made to Kent Local Authority in any of the following circumstances:

1 Children on roll at a school but missing education: If a child is on a school roll (has a
school place), but not attending school and the school's enquiries have failed to
establish the child's whereabouts or confirmed an onward destination. Under the
Education (Pupil Registration) (England) Regulations 2006, section 5 paragraph 3
'the pupil is a pupil at the school from the beginning of the first day on which the
school has ageed, or has been notified, that the pupil will attend the school. All
children that have been offered a start date to attend your school/academy, must be
put on roll on the expected start date, even if they fail to attend.

I Ifachild is offered a school lace and does not arrive on the agreed start date and the

OAET 1180 AT NOEOEAO EAO Z£AEI AA O1 AOOAAI EO
T )&Z£ OEA AEEI A EO 1 AAGET ¢ Uil OO OAEITT1 AO bi
destination.
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1 Children without a school phce: If a school or an agency has identified a child not
being on roll, they must notify KCC using the Digital Front Door.

13. EYFSSpecific Safeguarding

13.1. Specific Arrangements in EYFS

The School EYFS Department ensures that the Safeguarding Policy wlapplies to the rest of

the school also applies to the EYFS. We are committed to safeguarding and promoting the
welfare of children and young people and expect all staff and volunteers to share this
commitment. It is our aim that all students fulfil their potential. Children learn best when they
are healthy, safe and secure, when their individual needs are met, and when they have positive
relationships with the adults caring for them.

The separate EYFS Policy provides further details.
The following arrangd AT 00 AOA ET bl AAA £ O OEA 3AEITI160

1 The EYFS Manager is a DDSL with responsibility for safeguarding children, including liaison
with local AEET AOAT 860 OAOOEAAO AO ADPDPOI POEAOAKh AT
protection training, which is refreshed at least every two years.

9 7A A1 1TAAOGA A EAU DPAOOI1T OI AAAE AEEI A O AT
individual needs, to help the child become familiar with our setting and to offer a settled
relationship for the child and parent.

1 The EYFS Manager conducts termly supervision sessions with EYFS staff to provide
I DBDT OO0OT EOEAO O1 AEOAOOO AT U EOOOAOh DPAOOE,
wellbeing, including child protection concerns.

f Inordertomaintainthe AEET A6 O DOEOAAUR OEA | AET OEOU
onaoneto-l TA AAOEO AT A xEAOAOAO Bl OOEAI A xEI
first aid treatment that will be conducted by a Paediatric qualified First Aider or Meidal and
Welfare Manager. However for the safeguarding of all Foundation staff individual intimate care
will not be undertaken without a Foundation Stage colleague/Form Tutor being aware of its

occurrence.

£

i e
1 AA

1 We fully comply with the ratio and qualificationrequirements applicable to each age range of
children in keeping with the Statutory Framework for EYFS.

1 All our paediatric first aid training is relevant for workers caring for young children.

1 We ensure that our premises, including floor space and outdogpaces, are fit for purpose and
suitable for the age of our children cared for, and the activities provided on the premises.
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13.2. Use of Mobile Phones, Smart Watches, Cameras
and other Devices in EYFS

1 Each EYFS classroom has the use of an iPad which shdddeasily accessible to capture
spontaneous moments to support the observation requirements of Early Years Foundation
SOACA AT A O OEAOATAIT I i Ol EAAOA OEA AEEI AOA
The EYFSManager Form Tutor are responsible for overseeing this.

1 Images of children must only be taken when they are in full and suitable dress in a
classroom, Early Years orchard, school grounds, hall or on a school trip.

1 Images will only be used for the EYFS Profiles, EYFS notice boards; EYFS display boards,
School Newsletters, publicity or the School websitez with the written permission of the
parents.

1 Photographs are not permitted to be taken or used for any other purpose.

T #EEI AOAT 60 OOA 1T £ AECEOAT AAi AOAOTEOAAO EI
direct supervision by staff.

1 The photographs on camera memory cards or other storage devices should be deleted at
the end of each academic year.

1 Use of mobile phones, smart watches and personal devices must be restricted to staff
breaks in child free aeas unless agreed by the DesignateSafeguarding Lead in the EYFS.

1 All staff must ensure, when using a mobile phone or other personal device, that no children
are present in the room or outside whilst the phone or personal device is being used.

1 Any authorised use of mobile phones, smart watches or device whilst children are present
must be monitored and recorded in the Social Contact Log on the School Information
System.

1 EYFS staff mobile telephones and smart watches will be stored appropriately. In KNeyh
will be stored in a locked filing cabinet in the KN office. In KR they will be stored in the staff
room or the KG office.

1 Staff must not use their own personbaccountsfor contacting parents or carers. All phone
calls/text messages /emails must go viaSams, School email or other schoaperated
communications systemdf, in an emergency, the use of a personal phone for this purpose
is considered to be essential, it should be recorded in the Social Contact Log as soon as is
practicable after the event.

1 The cameralvideo recording or audio recording functions on mobile phones are also
prohibited.

1 Parents are not permitted to use any photographic or recording device in the Foundation
Stage setting without the prior consent of the Headmaster/Head of Kindgarten and
Junior.

1 EYFSManager and Head of Kindergarten will stipulate and monitor the use of mobile
phones and smart watches on trips.

14. Other Safeguarding Arrangements
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14.1. Teaching Children to Stay Safe

The Governing Body and DSL/DDSLs ensuckildren are taught about safeguarding, including
online, through teaching and learning opportunities, as part of providing a broad and balanced
curriculum. This may include covering relevant issues through assemblies, form time and SMSC
lessons as well ag other areas of the curriculum.

The School acknowledges the important role that the curriculum can play in the prevention of
abuse and in the preparation of our pupils for the responsibilities of adult life and citizenship. It
is expected that all curficulum group leaders and teachers will consider the opportunities that
exist in their area of responsibility for ensuring the curriculum will be used to build resilience,
including to radicalisation, help pupils to keep safe and to know how to ask for heiftheir

safety is threatened. As part of developing a healthy, safer lifestyle, pupils will be taught, for
example;

1 to recognise and manage risks in different situations and thenegide how to behave
responsibly

to judge what kinds of physicalcontact ae acceptable and unacceptable

to recognise when pressure from others (including people they know) threatens
their personal safety and wellbeing; including knowing when and where to get help
1 to use assertiveness techniques to resist unhelpful pssure

1 emotional literacy.

T
T

14.2. The Use of Mobile Phones and Cameras

Further information on the use of personal devices and social media accounts can be found in
both the Staff Code of Conduct and the &&fety Policyand Acceptable Use Agreemengpecific
arrangements for the use of these in the EYFS setting can be found in the EYFS spésxfotion
13 above) Pupil use of mobile phonesnd other network-enable technologyis covered in detail
inthe3AET T1 60 "AEAOEI 60 - AT ACAI AT O o111 EAUS

All members of staff are to be vigilant and report concerns regarding the use of mobile phones,
cameras,smart watches and personal devices. The Code of Conduct for staff makes clear that
they should not use personal devices to taker store pictures or video of children, nor should

they give their personal phone numbers or social media contact details or use these accounts to
communicate with parents or children. If, in the judgement of the member of staff, there is an
overriding safeguarding reason to ddahe above (eg. in an emergency on a trip) then the act
should be laggged on the Social Contactdgister.

Parents, carers or relatives may only take still or video photographic images of pupils in school

or on schootorganised activities with the prior consent of the school and then only in designated

areas. At school concerts, shows and other similar productions, parents are reminded not to post

DEI OT O 1T O OEAAT O 11 O1TAEAI [T AAEA EZ£ OEAU Al 1 04

If parents do not wish theirchildren to be photographed or filmed and express this view in
writing, their rights will be respected.

14.3. Risk Assessment

The School recognises that the evaluation of risks and putting in place measures to mitigate
those risks contributes to promoting thewelfare and protection of pupils. Risk assessments may
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pertain to the whole School, to specific curricular or extracurricular activities that have hazards
associated with them, or to individual pupils or staff. The procedures for conducting, recording
and monitoring risk assessments are set out in full in the Health and Safety Policy.

14.4. Safer Recruitment

"AAGO (EIT 3AETT1I EO Alii EOCOAA OF A AOI OOOA 1 ¢
recruitment procedures that help deter, reject or identify pe@le who might abuse children. All

suitable checks are carried out to ensure that all staff working within our School, who have

substantial access to children, have been checked as to their suitability, including verification of

their identity, qualificatio ns, a satisfactory DBS check and where necessary a barst check

(according to guidance), and that a single central record is kept for audit purposes. For those

working with EYFS children and those working with children between 8 years old, outside 6

normal school hours, a disqualification from working with children declaration is also

completed.

The School's separate Staff Recruitment Policy contains further details about how the process of
staff recruitment is conducted.

14.5. The Prevent Duty

All schools are subject to a duty under section 26 of the Countdrerrorism and Security Act

2015 to have "due regard" to the need to prevent people from being drawn into terrorism. This

duty is known as the Prevent duty. There are four specific elementstoA@ 8 ( E1 1 3 AET T 1 8
approach to meeting the statutory requirements imposed by the Prevent duty. In summary these

are:

Risk assessment

For pupils who are identified as being at risk of radicalisation, the school will need to consider
the level of risk, to icentify the most appropriate referral, which could include Channel or
#EEI AOAT 80 31 AEAIT #AOAS

Although decisions to seek support for a child about whom there are concerns relating to
radicalisation, would normally be taken in consultation withparents and pupils, their consent is
not required for a referral when there are reasonable grounds to believe that a child is at risk of
significant harm.

There is no single way of identifying who is likely to be vulnerable. Risk factors may include:

Peerpressure

Influence from other internet users
Bullying, crime and antisocial behaviour
Family tensions

Race/hate crime

Lack of selfesteem or identity

Personal or political grievances

MMAHRMNNENEMN

The School workswith the Local Authority, who provide contextual iformation about the area,
allowing the Schoolto assesghe risk of pupils being drawn into terrorism, including extremist
ideologies
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Working in P artnership

The Prevent duty builds on existing local partnership arrangements. For example, the Governing
Body ensures that safeguarding arrangements take into account the policies and procedures of
the Kent Safeguarding Children MultAgency Partnership. Effective engagement with parents /
the family is also considered as they are in a key position to spot sgjof radicalisation. It is
important to assist and advise families who raise concerns and be able to point them to the right
support mechanisms. The Schools discusses any concerns in relation to possible radicalisation
xEOE A AEEI Ad O géndré dafeguardiriy procediresAinlest@yhave specific
reason to believe that to do so would put the child at risk.

Staff training

Regular training enablesstaff to identify pupils at risk of being drawn into terrorism and to
challenge extremist ideas Educare training in the Prevent Duty is a required part of the
induction programme for all new colleagues.

E-Safety Policy

The ESafety and Internet policyand Acceptable Use Agreememrovide guidance to pupils as to
how to stay safe online and setout the filtering and monitoring mechanisms in placelmpero
monitoring software filters and reports use of key wordsrelated to extremism and radicalisation
on all pupil and staff machinesThe effectiveness of our filtering and monitoring systems is
regularly reviewed at Governorled Safeguarding Committee meetings, of which the Network
Manager is a permanent member.

If you have a concern that someone is eithenoving towards support for terrorism, or an
attraction to terrorism or a vulnerability to radicalisation, please inform the DSL who will assess
the situation and if necessary refer the matter to: Kent Channel Coordinator at
channel@kent.pnn.police.uk Staff may also contact 101 (the neemergency police number) or
Kent Police via 01622 690690 or the dedicated telephone helpline and mailbox for nen
emergency advice for stafnd governors: 020 7340 7264 anctounter-
extremism@education.gsi.gov.uk

14.6. One-to-One Staff/Pupil Arrangements

Members of staff and volunteers need to be aware that unwary actions can be misconstrued as
unprofessional conduct. To avoid misunderstandings the following should be adhered to
carefully:

1 Oneto-one meetings should, wherever possible, take place in publor semipublic
places such as classrooms or offices. If in classrooms, ensure you are seated so that
you and the child can be seen through the visibility panel in the door

1  When in a private meeting with a child or oneto-one session as occurs, for
example, with the Medical and Welfare Manager, ensure furniture is positioned to
allow easy access into or out of the room and that the glass panel in the door is not
obscured, unless this is detrimental to the privacy of the pupil

1 One-to-one tuition for examplein music, performing arts or sports coaching should
be carried out in view ie. via a door with a glass panel and essential body contact
when instructing fine position of play must be strictly professional. Closed circuit
cameras operate in music practiceooms and Learning Support department
classrooms where oneto-one tuition happens as a matter of course.
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14.7. Visiting Speakers

The person responsible for the speaker is the member of staff in charge of the event. The content
of the talk will be agreed prior © the event to ensure that fundamental British values are upheld.

The visiting speaker will be asked to bring proof of ID (driving licence for example) with

him/her. The Prevent statutory guidance requires that any visiting speakers who might fall

within the scope of the Prevent duty, whether invited by staff or pupils, are suitable and

appropriately supervised. The school will riskassess each case on its own merit and conduct

checks that are proportionate to the perceived risk. This could mean that evém cases where

specific vetting checks are not prescribed, for example, if speakers will not be left alone with
DOPEI Oh OEA OAEITIT 1T AU AT T AOAO AT ET OAOT AO OA4
conduct a barred list check.

As with all other vsitors the speaker will sign in on arrival, reception staff will check their ID and

xEll AOAx OEAEO AOOAT OEiI1T O OEA OAEACOAOAEIT C
badge. Visiting speakers will be escorted whilst on site and will sign bon departure. A record
xEl 1 AA EAPO AU OEA (AAAI AOOAOBO o0o! T &£ All OEC

checks carried out).

When a visiting speaker presents views which may be seen to give one side of an argument on a
contentious issue efforts will be made to arrange for speakers to present other viewpoints, or
members of staff will act to ensure that those other viewpoints are addressed and considered by
pupils alongside those expressed by the speaker.

14.8. Confidentiality and Information  Sharing

The School will keep all child protection records confidential, allowing disclosure only to those
who need the information in order to safeguard and promote the welfare of children. The School
will co-operate with police and children's social serices to ensure that all relevant information

is shared for the purposes of child protection investigations.

Where a pupil who is subject to a child protection plan is moving to another school, the DSL will
ensure their safeguarding file is securely tranfgrred to the new school as soon as possible. This
file will be transferred separately from the main pupil file to the DSL at the new school and
confirmation of safe receipt will be obtained. The DSL should also consider if it would be
appropriate to shareany information with a new school in advance of a child leaving. For
example, information that would allow the new school to continue supporting victims of abuse
and have support in place for when the child arrives.

Where allegations have been made agaihstaff, the School will consult with the LADO and,
where appropriate, with the police and social services to agree the information that should be
disclosed and to whom.

Information sharing is essential for effective safeguarding and promoting the welfarof children

and young people. The Data Protection Act 2018 and GDPR do not prevent, or limit, the sharing

of information for the purposes of keeping children safe. Fears about sharing information must

not be allowed to stand in the way of the need to proote the welfare and protect the safety of

AEEI AOAT 8 )1 & Oi ACEIT OEAO EO OAI AGAT O O OA A
AAOAS AT A AO OOGAE AAT -BA-BodasksOAA OAAOOAIT U 11 A
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Further non-statutory guidance Information Sharing was published by the Government in July
2018. See Appendix F.

14.9. Whistle -Blowing

The school has a culture of safety and of raising concerns. It has a culture of valuing staff and of
reflective practice. TheWhistlezBlowing Policy outlines the procedures for reporting and
EAT AT ET¢C AT TAAOT 6h ET Al OAET ¢ AAT OO PITO T 0O O
safeguarding regime, provision for support, mediation and dispute resolution where necessary

At induction, staff members have training to inform them of our whistlgblowing policy. This is

revisited every three years when child protection update training is conducted. Concerns will be
received and handled with transparency and accountability.

Where a staff member feels unable to raise an issue with the Headmaster/DLS or feels that their
genuine concerns are not being addressed, other whistleblowing channels may be open to them:

1 General guidance can be found at: Advice on whistleblowing.

1 The N CC whistleblowing helpline is available as an alternative route for staff who
do not feel able to raise concerns regarding child protection failures internally or
have concerns about the way a concern is being handled by their school or college.
Staff cancall 0800 028 0285z line is available from 8:00 AM to 8:00 PM, Monday to
Friday and email:help@nspcc.org.uk

Any member of staff can whistleblow without fear of detriment (retrib ution or disciplinary
action) provided the report was made in good faith. Malicious allegations may be considered as a
disciplinary offence.

14.10. Premises and Security

The School will take all practicable steps to ensure that premises are as secure as circiameses
permit. This includes:

1 Code and/or card access control to buildings throughout School
i Visitor access control procedures
1 CCTV at various points around the campus
1 Lockdown procedures
1 Security lighting
&OOOEAO AAOAEI O AAT AA & OiPdlicyel OEA 3AEITTI180 (

14.11. Host Families

The School may make arrangements for exchange visits which enrich the curriculum and may
provide exciting opportunities for pupils to develop their confidence and expeise in the use of
other languages. The School has a responsibility for the safety and welfare of children during any
exchange visit they arrange and for considering how best to minimise risk of harm to those
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children involved. This would include when orgaising for the care and accommodation of a
child with a host family (known as homestays) as part of the exchange.

School arranged homestay z suitability of adults in UK host families
When arranging a homestay, schools should consider the suitability dfé adults in the
respective families who will be responsible for the visiting child during the stay.

In circumstances where the School arranges for a visiting child to be provided with care and
accommodation in the UK (including where they engage a compato make those

arrangements) in the home of a family to which the child is not related the responsible adults
will be engaging in regulated activity for the period of the stay. In such cases and where the
School has the power to terminate such a homestdlge School would be the regulated activity
provider. A regulated activity provider commits a criminal offence if it knows, or has reason to
believe that, an individual is barred by the Disclosure and Barring Service (DBS) from engaging
in regulated activity but allows that individual to carry out any form of regulated activity. It

OEIl O1 A AA 11 OAA OEAO xEAOA OEA AEEI A8O DPAOAT Oj
homestay, this would be a private arrangemerntherefore the Schoolould not be the regulated
activity provider.

Whilst there is no legal requirement for schools or colleges, as regulated activity providers to
check the barred list status of an adult who will provide homestay (in the circumstances
described above), the School should obtaia DBS enhanced certificate with barred list
information. This check will not only establish whether the adults are barred from engaging in
regulated activity relating to children, but will also allow the School to consider whether any
criminal record information shown on the certificate would indicate the adult was an unsuitable
host for a child.

In addition to those engaging in regulated activity, schools may choose to also obtain a DBS
enhanced certificate in respect of anyone aged 16 or over in theiisehold where the child will
be staying.

Homestay z suitability of adults in host families abroad

It is not possible for schools and colleges to obtain criminality information from the DBS about
adults who provide homestays abroad. The School shoulcise with partner schools abroad or
an organising company, to establish a shared understanding of the arrangements in place both
before and during the visit. They should also satisfy themselves that these are appropriate and
sufficient to safeguard effectvely every child who will take part in the exchange.

15. Monitoring this Policy

1 This policy will be subject to continuous monitoring, refinement and audit by the DSL and
DDSLs, and by the Governded Safeguarding SutCommittee.

1 The Board of Governors willconsider safeguarding issues at every board meeting and will
undertake an annual review of this policy and of the efficiency with which the related duties
have been discharged, or earlier if changes in legislation, regulatory requirements or best
practice guidelines so require. The Board should also ensure that the school contributes to
interagency working through effective communication and good cooperation with local
agencies.
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1 The Governing Body recognises the expertise staff build by undertaking safegdiag training
and managing safeguarding concerns on a daily basis. Opportunity should therefore be
provided for staff to contribute to and shape safeguarding arrangements and child protection
policy via the safeguarding committee.

1 All staff and volunteersare given the opportunity to raise concerns about poor or unsafe
practice and potd OE Al /AEAEI| O G dafeguirting Gegie aBdAHatisiich ddncerns will
be taken seriously by the SLT.

1 If there has been a substantiated allegation againstaember of staff, the school should work
xEOE OEA ,1$/ O AAOAOIiETA xEAOEAO OEAOA AOA
procedures or practice.

APPENDIXA: DSL Job Description

Job description for theDesignated Safeguarding Lead (DSL and DDSLS)

The School is committed to safeguarding and promoting the welfare of children and young peop|
and expects all staff and volunteers to share this commitment

Summary of the 1 To take lead responsibility f@afeguarding and child protection
role (including online safety) occurring at the School and to support all ot
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staff in dealing with any child welfare and child protection concerns t
arise.

1 To have the status and authority within the School to catrythe
duties of the post including committing resources, and where
appropriate, supporting and directing other staff to safeguard and
promote the welfare of students.

1 Whilst the activities of DSL can be delegated to appropriately trainec
deputies (DDSLghe ultimate lead responsibility for child protection
remains with the DSL. This lead responsibility cannot be delegated.

1 To take part in strategy discussions and irdgency meetings and to
support other staff to do so, and to contribute to the assessirof
students.

9 To promote and safeguard the welfare of students in the S¢hool
including online

Main duties and Further specifics:
responsibilities

Managing referrals | You are expected to:

9 refer cases of suspected abuse of any student atStieool to the local
authority children's social care;

T adzLILI2 NI adFFF 6K2 YFE1S NBFSNNI

9 refer cases to the Channel programme where there is a radicalisatio
concern;

1 support staff who make referrals to the Chanpebgramme;

9 refer cases where a person is dismissed or left due to risk/harm to a
child to Disclosure and Barring Servib8§; and

1 refer cases where a crime has been committed to the Police.

Work with others You are expected to:

9 act as a point of contaaevith the three safeguarding partners: the loca
authority (Kend; the clinical commissioning group; and the police;

9 liaise with the Principal to inform him of issues; especially ongoing
enquiries under section 47 of the Children Act 1989 and police
invedigations;

T 1Fa& NBIJdZANBRZ fAFAAS 6A0GK GKS &
the designated officer (LADO) at the local authority for child protectic
concerns in cases which concern a staff member;

9 liaise with staff (especially pastoral supportf§tél staff, First Aiders,
and the named persons with oversight for SEND) on matters of safet
and safeguarding (including online and digital safety) and when deci
whether to make a referral by liaising with relevant agencies; and

9 to act as a sourcef@upport, advice and expertise for all staff.

Training You are expected to ensure your child protection training and that of the
DDSLs is sufficient and appropriate to provide the knowledge and skills
required to carry out this role. Thigining must be updated every two
years. All members of the DSL team should also undertake Prevent
awareness training.
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In addition to the formal training, the knowledge and skills of members ¢
the DSL team should be supplemented and refreshed at regutawals, as
required, and at least annually, to allow them to understand and keep u
with any developments relevant to their role in order to:

9 understand the assessment process for providing early help and
statutory intervention, including local criterfar action and local
Fdzi K2NAG& OKAfRNByQa az20AiAlt Ol

1 have a working knowledge of how local authorities conduct a child
protection case conference and a child protection review conference|
and be able to attend and contribute to theeffectively when required
to do so;

I ensure each member of staff has access to, and understands, the Si
2NJ { OK22f Qad OKAfR LINRGSOUA2Y LJ
part-time staff;

9 be alert to the specific needs of children in need, thosth special
educational needs and young carers;

1 understand relevant data protection legislation and regulations,
especially the Data Protection Act 2018 and the General Data Prote
Regulation;

1 understand the importance of information sharing, bothhin the
School, and with the three safeguarding partners, other agencies,
organisations and practitioners;

9 be able to keep detailed, accurate, secure written records of concerr
and referrals;

9 understand and support the School with regards to the requigats of
the Prevent duty and be able to provide advice and support to staff c
protecting children from the risk of radicalisation;

9 be able to understand the unique risks associated with online safety
be confident that they have the relevant knowledgnd up to date
capability required to keep children safe whilst they are online at Sck

9 be able to recognise the additional risks that children with SEN and
disabilities (SEND) face online, for example, from online bullying,
grooming and radicalisath and are confident they have the capability
to support SEND children to stay safe online;

9 obtain access to resources and attend any relevant or refresher trair
courses; and

1 encourage a culture of listening to students and taking account of the
wishes and feelings, among all staff, in any measures the School ma
in place to protect them.

Raising awareness | You are expected to:

9 ensure that the School's child protection policies are known, underst
and used appropriately;

f ensurethel OK22f Qa al ¥FS3dza NRAy3I LI2f A
minimum) and the procedures and implementation are updated and
reviewed regularly, and work with the Board regarding this,
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9 ensure the safeguarding policy is available publicly and parents are
aware ofthe fact that referrals about suspected abuse or neglect may
made and the role of the School in this; and

1 link with the safeguarding partner arrangements to make sure staff a
aware of any training opportunities and the latest local policies on lot
safeguarding arrangements

Keeping children You are expected to:
safe online . . . .
9 Act as the main point of contact on all online safety issues

9 Ensure relevant policies are in place to mitigate or handle online saft
concerns

1 Record online safety incidents @actions taken

9 Ensure the school community understands what safe and appropriat
online behaviour is and the sanctions for misusing the Internet

9 Liaise with the technical staff to ensure appropriate filtering and
monitoring systems are in place on schdevices

Implement online safety training for all safeguarding staff
1 Actively encourage positive online behaviour

Ensure online safety education is embedded throughout the curriculy
and empowers children to keep themselves and others safe online

9 Promote online safety to parents and carers
1 Refresh their training at regular intervals, at least annually

1 Keeping updated with current research legislation and trends

Child protection You are expected to:

files - o
9 ensure that when a student leaves theh8ol their child protection file is

transferred to the new school or college as soon as possible;

1 ensure child protection files are transferred separately from the
aGdzZRSydQa YIAY FAES Ay | &S 0OdzNJ
received from the destation school or college;

9 consider whether it is appropriate to share any information with the
new school or college in advance of the student leaving

Availability You are expected to:

9 ensure during term time either the Designhated Safeguarding Lead (0
deputy) will always be available discuss any safeguarding concerns;
and

1 Arrange adequate and appropriate cover arrangements for any out ¢
hours/out of term activities.

APPENDIX B: Safeguarding Concern Form

Page57 of 73



RECORD FORM
Safety & Welfare Concern Form

Name(s) of pupil(s):

Form:

Date of concern/incident (DD/MM/YY):

Nature of the concern/incident (who/what/where/when):

Any other relevant information (witnesses/immediate action taken):

Name of member of staff: Date form completed:

Role:

Action taken (including reason for decisions) and outcomes (DSL only)

Signature of DSL: Date:
Signature of Lead DSL: Date:
(if appropriate)

Please return the completed form to the DSL:(CG/DM/VG/GC/JT/PS) as soon as
possible.
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CONFIDENTIAL

~ Pupil’s Name: ‘ ' Date & time observed:

Observer’'s Name:

Body map and description of marks
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APPENDIX C: Other Types ofAbuse

Child abduction

Child abduction is the unauthorised removal or retention of a minor from a parent or anyone
with legal responsibility for the child. Child abduction can be committed by parents or other
family members; by people known but not relatd to the victim (such as neighbours, friends and
acquaintances); and by strangers.

Other community safety incidents in the vicinity of a school can raise concerns amongst children
and parents, for example, people loitering nearby or unknown adults engagjrchildren in
conversation.

As children get older and are granted more independence (for example, as they start walking to

school on their own) it is important they are given practical advice on how to keep themselves

safe. Many schools provide outdoesafety lessons run by teachers or by local police staff.

)y O EO Ei bi OOAT O OEAO 1 A0OITO &£ AOCO 11 AOGEI AET C
simply warning them about all strangers. Further information is available at:
http://www.actionagainstabduction.org and www.clevernevergoes.org

Children missing from education

All children of compulsory school ageregardless of their circumstances, are entitled to a full

time education which is suitable to their age, ability, aptitude and any special needs they may
have. A child going missing from education is a potential indicator of abuse or neglect, including
possible sexual abuse or exploitation and child criminal exploitation. It may indicate mental
health problems, risk of substance abuse, risk of travelling to conflict zones, risk of female genital
mutilation or risk of forced marriage. Early intervention is recessary to identify the existence of
any underlying safeguarding risk and to prevent the risks of a child going missing in future. The
School will report to the Local Authority instances of prolonged unauthorised absence or a pupil
being removed from theSchool roll under the circumstances outlined in KCSIE. In cases where a
pupil has a prolonged period of authorised absence for a reason such as lgegn iliness, the
School will be proactive in terms of providing support to both the parents and the pupil.

Child Sexual Exploitation (CSE)

CSE is a form of child sexual abuse. Sexual abuse may involve physical contact, including assault
by penetration (for example, rape or oral sex) or nonpenetrative acts such as masturbation,
kissing, rubbing, and touchingoutside clothing. It may include norcontact activities, such as
involving children in the production of sexual images, forcing children to look at sexual images or
watch sexual activities, encouraging children to behave in sexually inappropriate ways or
grooming a child in preparation for abuse including via the internet.

CSE can occur overtimeorbeaofie /££&£ | AAOOOAT AAh AT A 1 AU EAPDPAI
knowledge e.g. through others sharing videos or images of them on social media.
CSE camffect any child, who has been coerced into engaging in sexual activities. This includes 16

and 17 year olds who can legally consent to have sex. Some children may not realise they are being
exploited e.g. they believe they are in a genuine romantic relatiship.
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County lines and Child Criminal Exploitation (CCE)

O#1 0T OU 1 ETAGS EO A OAOI dugAehworksithat AubyAgs Adn CAT
urban to suburban areas across the country, including market and coastalwns, using dedicated

mobilA PET T A TETAO 10 OAAAT 1 ET AOE8 4EAUhehigdgl | EO
and money to and from the urban area, and to store the drugs in local markets. Victims are
recruited using intimidation, deception, violence, debt bondage or groomg. During this process

OEA OOEAOEI| GmmitAictindinalloffecdsl Tbun® lines is a major, crossutting issue
involving drugs, violence, gangssafeguarding, criminal and sexual exploitation, modern slavery,

and missing persons; and the respuse to tackle itinvolves the police, the National Crime Agency,

a wide range of Government departments, and locgbvernment agencies

Some specific forms of CCE can include children being forced or manipulated into transporting
drugs or money through cainty lines, working in cannabis factories, shoplifting or pickpocketing.
They can also be forced or manipulated into committing vehicle crime or threatening/committing
serious violence to others.

Children can become trapped by this type of exploitation ggerpetrators can threaten victims (and
their families) with violence, or entrap and coerce them into debt. They may be coerced into
carrying weapons such as knives or begin to carry a knife for a sense of protection from harm from
others. As children invdved in criminal exploitation often commit crimes themselves, their
vulnerability as victims is not always recognised by adults and professionals, (particularly older
children), and they are not treated as victims despite the harm they have experienced.ejhmay
still have been criminally exploited even if the activity appears to be something they have agreed
or consented to.

It is important to note that the experience of girls who are criminally exploited can be very

different to that of boys. The indicabrs may not be the same, however professionals should be
aware that girls are at risk of criminal exploitation too. It is also important to note that both boys

and girls being criminally exploited may be at higher risk of sexual exploitation.

Cybercrime

Cybercrime is criminal activity committed using computers and/or the internet. It is broadly
AAOACT OEOAA -ADAAEREAOj BHEA A Olin®dotla® endbled at BcAl® D AT 1
andatspeedod ET AQ 1T O OAUAAO AADPAT A Akteddbly by dsioFal AO OE A
computer). Cyberdependent crimes include;

9 O1 AOOET OEOAA AAAAOO OI AT i pOOAOO jEIITA
OAETT180 Ali PpOOAO TAOxT OE O I1I1TE A&O
awarded,;

 denial of Service (DosorDDd AOOAAEO 1 O OAIT 1 OET Cé8 4
make a computer, network or website unavailable by overwhelming it with
internet traffic from multiple sources; and,

1 making, supplying or obtaining malware (malicious software) such as viruses,
spyware, ransomware, botnets and Remote Access Trojans with the intent to
commit further offence, including those above

Children with particular skill and interest in computing and technology may inadvertently or
deliberately stray into cyber-dependent crime.

If there are concerns about a child in this area, the designated safeguarding lead (or a deputy),
should consider referring into the Cyber Choices programme. This is a nationwide police
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programme supported by the Home Office and led by the National Crime Agency, wioik with
regional and local policing. It aims to intervene where young people are at risk of committing, or
being drawn into, low level cyberdependent offences and divert them to a more positive use of
their skills and interests.

Note that Cyber Choiced T AO T 17 O AOOOAATOA AUl AA &0 AZOO DA ARMA E
purchasing of illegal drugs orline and child sexual abuse and exploitation, nor other areas of
concern such as odine bullying or general ontline safety.

Domestic abuse

Domestic abuse can ermnpass a wide range of behaviours and may be a single incident or a
pattern of incidents. That abuse can be, but is not limited to, psychological, physical, sexual,
financial or emotional. Children can be victims of domestic abuse. They may see, hear, or
experience the effects of abuse at home and/or suffer domestic abuse in their own intimate
relationships (teenage relationship abuse). All of which can have a detrimental and lotbgrm
impact on their health, wellAAET Ch AAOA1T T pi AT Oh AT A AAEI EOU

Exposure to domestic abuse and/or violence can havesarious, long lasting emotional and
psychological impact on children. In some cases, a child may blame themseligrshe abuse or
may have had to leave the family home as a result. Domestic abusedifg young people can
also occur within their personal relationships, as well as in the context of their home life.

The School is part of Operation Encompass, a scheme which alerts education providers of
domestic abuse reports made to the police whichffect pupils within the school. Information
shared as part of Operation Encompass is logged in pupil safeguarding files and procedures for
monitoring vulnerable pupils will be put in place.

Forced marriage

A forced marriage is one entered into without tle full and free consent of one or botiparties and
where violence, threats or any other form of coercion is used to cause a person to enter into a
marriage. Threats can be physical or emotional and psychological. A lack of full and free consent
can bewhere aperson does not consent or where they cannot consent (if they have learning
disabilities, for example).Nevertheless, some communities use religion and culture as a way to
coerce a person into marriage.

Honour -Based Violence (HBV)

A

SoA AT 1 AAr-AGEGATAIBO OET 1T AT AA j (" 6Qq ATlbednicdnAi@edA O AOEI

supposedly to protect or defend the honour of the family and/or community, including FGM,
forced marriage and practices such as breast ironing. Abuse committed in the context of
preservinG O E T oftdn D\@I§es a wider network of family or community pressure and can
include multiple perpetrators. All forms of HBV are abuse (regardless of the motivation) and
illegal in the UK and should be handled and escalated sxsch.

Female Genital Mutilation (FGM)

Page62 of 73



FGM comprises all procedures involving partial or total removal of thexternal female genitalia
or other injury to the female genital organs. It is illegal in the UK and a form of chitbuse with
long-lasting harmful consequencesVictims of FGM are likely to come from a community that is
known to practise FGM. Staff should note that girls at risk of FGM may not yet be aware of the
practice or thatit may be conducted on them, so sensitivity should always be shown when
approachingthe subject.

All staff must be aware of the law requiring teachers to report cases to the police where they
discover (either through disclosure by the victim or visual evidence) that FGM appears to have
been carried out on a girl agedinder 18. The dutyto report resides with the teacher who
becomes aware of the case not the DSL, althouitfe DSL should be informed unless the teacher
has a good reason for not doing so. The report should be maaially by calling 101 within 24
hours of the issue coming tdight. Failure to report a case of FGM can result @lisciplinary
sanctions.

Mental Health

All staff should also be aware that mental health problems can, in some cases, be an indicator
that a child has suffered or is at risk of suffering abuse, negleat @xploitation.

Only appropriately trained professionals should attempt to make a diagnosis of a mental health
problem. Staff however, are well placed to observe children dagp-day and identify those whose
behaviour suggests that they may be experienciregmental health problem or be at risk of
developing one.

Where children have suffered abuse and neglect, or other potentially traumatic adverse

childhood experiences, this can have a lasting impact throughout childhood, adolescence and

into adulthood. tEO EAU OEAO OOAELA AOA AxAOA T &£ ET x OEA
their mental health, behaviour and education.

If staff have a mental health concern about a child that is also a safeguarding concern, immediate
action should be taken, folloving their child protection policy and speaking to the designated
safeguarding lead or a deputy.

Schools and colleges can access a range of advice to help them identify children in need of extra
mental health support, this includes working with external agncies. More information can be
found in the mental health and behaviour in schools guidancdPublic Health England has
produced a range of resources to support secondary school teachers to promote positive health,
wellbeing and resilience among children. Seise Abovefor links to all materials and lesson

plans.

Online Safety

For further information, please see the separate-Bafety Policy

It is essential that children are safeguarded from potentially harmful and inappropriate online
material. Aneffective whole school approach to online safety empowers a school or college to
protect and educate pupils, students, and staff in their use of technology and establishes
mechanisms to identify, intervene in, and escalate any concerns where appropriate.

The breadth of issues classified within online safety is considerable, but can be categorised into
four areas of risk:
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1 content: being exposed to illegal, inappropriate or harmful content, for example:
pornography, fake news, racism, misogyny, seffarm, sucide, anti-Semitism,
radicalisation and extremism.

1 contact: being subjected to harmful online interaction with other users; for
example: peer to peer pressure, commercial advertising and adults posing as
children or young adults with theintention to groom or exploit them for sexual,
AOEI ET Al h Z£ET AT AEAl 10 1TOEAO DOODPTI OAOG 8

1 conduct: personal online behaviour that increases the likelihood of, or causes,
harm; for example, making, sending and receiving explicit images (e.g consensual
and non-consensual sharing of nudes and sermudes and/or pornography,
sharing other explicit images and online bullying; and

1 commerce: risks such as online gambling, inappropriate advertising, phishing and
or financial scams. If you feel your pupilsstudents or staff are at risk, please report
it to the Anti-Phishing Working Group {(ttps://apwg.org/ )

Pupils are not permitted to have mobile phones or other network enabled devices iheir
possession during school hours (see School Rule$his restricts (but does not entirely

eliminate) the risk that some children, whilst at school or college, sexually harass their peers via
their mobile and smart technology, share indecent images: ceansually and nonconsensually
(often via large chat groups), and view and share pornography and other harmful content.

It is important to remain vigilant to the growing use of a variety of smart technologies that
enable pupils to have unlimited and unresicted access to the internet via mobile phone
networks, which they may abuse to sexually harass their peers, share indecent images
consensually and norconsensually and view harmful contentFor example, pupils are required
to turn their phones off whenplacing them in storage in school, preventing them from using
them as hot spots for other devices.

It may be necessary for the majority of pupils to be required to switch to remote education,
perhaps for extended periods of time and the School will shatenely resources with pupils and
parents on how to remain safe online. During periods of remote education the school will be in
regular contact with parents and thesecommunicationswill be used to reinforce the importance
of children being safe online ad parents are likely to find it helpful to understand what systems
schoolsuse to filter and monitor online use. It will be especially important for parents to be
aware of what their children are being asked to do online, including the sites they will astt¢o
access and be clear who from the school (if anyone) their child is going to be interacting with
online.

Radicalisation and extremism

QAAEAAI EOAQGET 18 OAEAOO O1 OEA bDeirdish@Gd AU xEEAI
extremist ideologies associgh A x EOE OAOOI OEOO CcOl 608 O%@BOOAIT |
strategy as vocal or active opposition to fundamental British values, including democracy, the

rule of law, individual liberty and mutual respect and tolerance of different faiths and beliefs.

This also includes calling for thedeath of members of the armed forces.

There are various reasons why a young person might become interested in extremism:

i asearch for answers to questions about identity, faith and belonging
T A AAOGEOA A& OexGidied@AT OOOAS AT A
 adesiretoenhanceselhR OOAAI 1T &£ OEA ET AEOEAOAT AT A POIT |
1 the discovery of and identification with a charismatic individual and, through them,

attraction to a group
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1 which can offer identity, social network and support
1 a senseof grievance that can be triggered by personal experiences of racism or
discrimination

The Schoolhas a legal duty to have due regard to the need to prevent people from being drawn
into terrorism and this is an aspect of safeguarding. Being drawn into temsm includes not just
violent extremism but alsonon-violent extremism, which can create an atmosphere conducive to
terrorism and can popularise views whichterrorists exploit. Schoolsshould be safe spaces in
which children and young people can understad and discusssensitive topics, including

terrorism and the extremist ideas that are part of terrorist ideology, and learn how tehallenge
these ideas.

Schoolstaff should use their professional judgement in identifying young people who might be at

risk of radicalisation and discuss their concerns with the DSL. On the basis of this information

the DSL may concludéhat a referral to the Channel Programme is appropriate. The Channel
programme is run in every local authorityand addresses all kinds oéxtremism including the
extreme-right and Islamist-related. The support providedcould include assistance with

education oremployment, and ideological mentoring to provide vulnerablendividuals with

skills to protect themselves from being drawn intoextA i EOI 8 ''T ET AEOEAOAI 80
the programme is entirely voluntary at all stages.

Self-Harm

What is self-harm?

Selfharm is increasingly recognised aan issue schools have to deal with and therefoiieis
important that all ' A A 6 Gtaff h&ve & generalinderstanding of seltharm, signs to look out for
and what to do if they become aware that a pupil iself-harming.

We all act in ways on occasion that could bnsidered as harmful to ourselves. &f-harming is
when someone chooses to inflict pain on themselvas some way. It includes, but is not limited
to cutting, overdosing (selfpoisoning), hitting, burning or scalding, pulling hair, picking or
scratching skin, seKasphyxiation,ingesting toxic substances, fracturingoones. Some young
people harm themselves in lessbvious, but still serious ways such as taking drugs,

having unsafe sexpinge drinking or starving themselves.lt is usually a sign that something is
wrong.

It can feel to other people that these things are donealmly and deliberatelyz almost clinically.
But we know that someone who sekharms is usually in astate of high emotion, distress and
unbearable innerturmoil. Some people plan to setharm in advance for others, it happens on
the spur of the moment.

Some people setharm only once or twice, butothers do it regularly - it can be hard to stop.

What self-harm is not

g ! OOAT OEi 1 3AAEETC
For many children and young people selfiarm isa way to communicateemotional distress. Sel
harm is a behaviour, and behaviours are a way ebmmunicating feelings. Therefore sefharm is
one way of communicating high levels of distresand is often an expression of need for hardo
managefeelings to be validated and undrstood.

However, like any behaviar, selFharm may be usedo seek help for unmet needs. It is
important to understand what these needs are and how thayight be met. It is important to
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remember that the needs are legitimate; the young person may nedd find more functional
ways to get them met. Icould be that there is a problem at home, an issw# bullying, and they
feel no one is listening tahem or hearing them.

91 Cultural norms
4AEAOA EO 110 11T A OOUDdZLoine drodps Brd oadeiulherabldtiian @hkrs £
but each case is individual. Whilst selharm may beused to attract attention to unmet needs,
self-harm is not about seeking attention per se. It inot a way of fitting in. These sort of
prejudices andmisconceptions about sekharming behaviour maylead people to believe they
OET T x 6 -waHrisan®Whly. owever, each person is unique and wiiave found the
practice of seltharm by their own route, and rely on it at times of stress due to theelease and
relief it offers them.

Warning Signs

There may be no warning signs, and often peopieho self-harm go to great lengths to conceal
their injuries so it can be hard to know for sure if a persodoes selfharm. If you notice any
change in a child or youngerson that concerns yodut is important to open up a conversation

with that child or young person. A change in their behaviour, attitudes or presence

at school (are they absent or not engaging, whidk unlike them) can be significant and should be
followed up.

Intervention and Response
If a member of staff discovers or is informed of a selfarm incident, they should follow this
process:

1. Ensure that you and the pupil are safe in the immediate circumstances.

1 If the pupil has an implement used for selharm, ask them togive it to you (but exercise
caution if taking a sharp item).
1 If you are concerned that the pupil may imminently seek to harm themselves again:
o Call 999 if you consider that there is imminent risk of physical harm to anyone.
o Try to summon a nearby membeof staff or move the pupil to an area where there
is likely to be a second member of staff.
o Call Reception (205) and ask for the DSL or a Deputy DSL to be alerted.

2. Assess whether the pupil r equires immediate medical care:

1 If there is heavy bleeding, @uspected overdose or the pupil is unconscious, the member
of staff should call 999 for an ambulance immediately.

1 If there is a minor wound or other injury, first aid should be administered either by the
nurse at the medical room or by the member of stafising first aid kits located around the
school site (or carried with staff on a trip offsite).

3. Reassure the pupil.

1 Remain calm and nofudgemental at all times.
1 Do not make promises you cannot keep, particularly regardingonfidentiality.

4. Inform DSLor DDSL as soon as possible.

1 Completing a yellow slip is important, but this might be deferred if necessary in the
interests of a timely referral to a safeguarding lead.
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Follow -up actions by the DSL or DDSL
1. Ensure all relevant information about the incident has been gathered.

2. Assess the degree of intent and risk of further self -harm:
T &01T 1 OPIAA &£ O AOCOEOOAT ARG O1 OAAOAOI ET AA A
1 Is the seltharm a coping mechanism for the child, and if so how will we spprt them to
cope in other ways?
1 Issues to consider:
o0 How long has thepupil been thinking about selftharming?
Was the act impulsive or part of a long standinglan?
What were they thinking at the time of the event?
What did they expect to happen as a re#tof the event?
What other vulnerabilities (eg. trauma, life events, family, social and cultural
factors) affect the selfharming behaviour?

O O OO

3. Ensure that parents are informed.

1 This will always be the course of action taken unledbere is a genuine conern that the
pupil will be at a greater risk if parents are informed. In that case, a referral should be
i AAA OEA OEA +A1 O #EEI AOAT 60 3AOOEAAO )1 OAC

4. Consider that services might need to be involved:

1 Internal school supportz via nurse or Inclusion team
1 CAMHS/GP
T +AT O #EEI AOAT 60 3AOOEAAO

5. Share information more widely as appropriate.
T #OAAOGA A O4AAI AOI 01 A OE Aenb&€ forkdutoEriudd, | OET C
inclusion team, DSLs. Make sure all relevant information is shared within this team.

1 Consider information that might need to be shared on monitoring lists or safeguarding
log

Serious Violence

All staff should be aware of the in@tators, which may signal children are at risk from, or are
involved with serious violent crime. These may include increased absence from school, a change
in friendships or relationships with older individuals or groups, a significant decline in
performance, signs of setharm or a significant change in wellbeing, or signs of assault or
unexplained injuries. Unexplained gifts or new possessions could also indicate that children have
been approached by, or are involved with, individuals associated with crimal networks or

gangs and may be at risk of criminal exploitation.

All staff should be aware of the range of risk factors which increase the likelihood of involvement

in serious violence, such as being male, having been frequently absent or permanentlglegded

from school, having experienced child maltreatment and having been involved in offending, such

AO OEAAZEO 10 OT AAAOUs ! AOGEAA & O OAETHravedtind1 A Al
youth violence and gang involvemenand its Criminal exploitation of children and vulnerable

adults: county lines guidance

Youth produced sexual imagery
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While sharing photos and videos online and via smartphones is part déily life for many people,
enabling them to share their experiences, connect with friends and record their livethere are
risks associated with the production and distribution of sexual and explitimages,both in terms
of the law (Protection of Children Act 1978, as amended by theesual Offences Act 2003) and in
relationtotheDT OOEAIT A EI b A A-Being if imafes Are dharel tn@e widBly than they
originally intended.

Creating and sharing sexual photos and videos of undé8s is illegal. The DSL should be notified

as smn aspossible if an incident comes to light in which a pupil under the age of 18:
E EAO AOAAOAA AT A OEAOAA OA@OAI EI ACAOU 1T £
I O

E EAO OEAOAA OA@OAl Ei ACAOU AOAAOAA AU AT1 0O
persfor);orm o R i o o R o
Z EO EI bPi OOAOOEITT 1T &£ OA@OAl EI ACAOU AOAAOA.

Staff must not ask to see the imagery but should confiscate the device on which it is held and
pass it on to theDSL. You should not viewouth-produced sexual imagery unless there is good
and clear reason to do so. Alongith our own Safeguarding and Cid Protection procedures, the
Schoolwill follow the advice given inhttps://www.gov.uk/government/publications/sharing _ -
nudes-and-semi-nudes-advice-for-education-settings-working -with -children-and-young-people
(New advice- December 202@ replacing previous sexting guidance)

! AAAEOEIT O OAOPITA O OEA ETAEAAT O xEOET 00
be made incases when the DSL is confident that they have enougtfiormation to assess the o
risks to pupils involved and therisks can be managed within theschoob O DA OOI OAI 0OOb

disciplinary framework and, if appropriate, localnetwork of support.

APPENDIX D: Further Information on Signs
of Abuse

Physical abuse

Physical signs Behavioural signs

Unexplained bruises and welts on the face, | Behavioural extremes(withdrawal,
throat, arms, buttocks, thighs or lower back in| aggression or

unusual patterns or shapes which suggest the depression)

use of an instrument Unbelievable or inconsistent explanations of
Unexplained burns, especially burns found on injuries

palms, soles ofdet, abdomen or buttocks Fear of parents being contacted

Scald markszimmersion burns produce Flinching when approached or touched

OO0O01 AEET C6 T O OCI T OA{Truancy or running away from home
or upward splash marks which may suggest
hot water has been thrown over a child
Human bite marks

Broken bones

Emotional abuse
| Physical signs | Behavioural signs
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Eatingdisorders, including obesity or
anorexia

Speech disorders (stammering)

Nervous disorders (rashes, hives, facial tics,
stomach

aches)

Fear of parent being approached

Fear of making mistakes

Developmental delay in terms of emotional
progress

Cruelbehaviour towards children, adults or
animals

Seltharm

Behavioural extremes, such as overly
compliant-demanding, withdrawn-aggressive,
listless-excitable

Sexual abuse

Physical signs

Behavioural signs

Torn, stained or bloody underclothes

Pain or itching in genital area

Bruises or bleeding near genital area or anus
Sexually transmitted infections

Pregnancy

Discomfort when walking or sitting down

Seltharm

Sexual knowledge or behaviour (promiscuity)
that is

beyond their age/developmental level
Sudden or unexplained changes in behaviour
Avoidance of undressing or wearing extra
layers of

clothing

Truancy

Regressive behaviours (bedvetting or fear of
dark)

Neglect

Physical signs

Behavioural signs

Height and weight significantly blow age level
Poor hygiene (lice, body odour etc)
Inappropriate clothing for weather conditions
Indicators of prolonged exposure to the
elements

(sunburn, chapped extremities, insect bites)
Constant hunger, sometimes stealing food
from

others

Erratic attendance atSchool
Chronic hunger or tiredness
Having few friends

Assuming adult responsibilities

Child sexual exploitation

Physical signs

Behavioural signs

Tiredness or mood swings
Bruising

Sexually transmitted diseases
Pregnancy

Sudden decline in School performace,
punctuality, attendance

In possession of expensive goods
Going to place they cannot afford
Age-inappropriate clothing
Inappropriate sexualised behaviour
Secretive

Mixing with older people

Misuse of drugs and alcohol

Child criminal exploitation and county lines

| Physical signs

| Behavioural signs
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See sections on physical and sexual abuse
Carrying weapons

Selfharming

Persistently going missing from School or
home and/or being found out of area
Unexplained acquisition of money, clothesr
mobile phones

Excessive receipt of texts/phone calls and/or
having multiple handsets

Relationships with controlling older
individuals or groups

Significant decline in School performance
Gang association or isolation from peers or
social networks

Female genital mutilation

Physical signs

Behavioural signs

Difficulty walking, sitting or standing

Bladder or menstrual problems

Severe pain and bleeding

Infections such as tetanus, HIV and hepatitis |
and C

Abroad for a prolonged period

Unusual behaviourafter a period of absence
-AU OAITE T &£ A OOPAAE
I AAAGET T O1F AAATIT A A
Spending longer periods in the bathroom
Reluctance to undergo normal medical
examinations

Forced marriage

Physical signs

Behavioural signs

Cut orshaved hair as a form of punishment
for being disobedient

Absence from School

Failure to return from visit to country of
origin

Seltharm or attempted suicide

Running away from home

Early marriage of siblings

Sudden announcement of engagement to a

stranger
-AU OGATE T &2 A BOPAAE
I AAAOET 1T O1 AAAT I A A

Spending longer periods in the bathroom
Reluctance to undergo normal medical
examinations

Grooming

For further advice on grooming please refer to the information here:
https://www.nspcc.org.uk/what -is-child-abuse/types-of-abuse/grooming/

Physical signs

Behavioural signs

See section on sexual abuse

Secretiveness about who they are talking to
online and what sites they visit

Possession of electronic devices such as
mobile phones or webcams that parents have
not provided

Engaging less with their usual friends

Using sexual language that you would not
expect them to know

Going to unusual places to meet people
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Using drugs and/or alcohol
Going missing from home or School

Radicalisation

Physical signs

Behavioural signs

Out of character changes in dress, behaviour
and peer relationships

Showingsympathy for extremist causes
Glorifying violence

Evidence of possessing illegal or extremist
literature

A sudden disrespectful attitude towards
others

Increased secretiveness, especially in relatior
to internet use

Unwillingness or inability to discuss tteir
views

Advocating messages similar to illegal
-prascribed Exfemistl |
groups such as the English Defence League

e

APPENDIX E: Government Guidance Links

Keeping ChildrenSafe in Education (§ptember 2022)

Working Together to Safequard Children (2018)

NEW:NPCC When to Callthe Police: Guidance for schools & colleges

Abuse:

What to do if you are worried a child is being abused

Faith based abuse: National Action Plan

Domestic abuse: Various information / Guidance

Relationship abuse: disrespect nobody

Bullying:

Preventing Bullying

Children and the courts:

Advice for 5 to 11 year old witnesses in éminal courts

Advice for 12 to 17 year old witnesses in criminal courts

Children missing from education home or care:

Children missing education
Children missing from home or care
Children and adults missing strategy
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https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.npcc.police.uk/documents/Children%20and%20Young%20people/When%20to%20call%20the%20police%20guidance%20for%20schools%20and%20colleges.pdf
https://www.gov.uk/government/publications/what-to-do-if-youre-worried-a-child-is-being-abused--2
https://www.gov.uk/government/publications/national-action-plan-to-tackle-child-abuse-linked-to-faith-or-belief
https://www.gov.uk/domestic-violence-and-abuse
https://www.disrespectnobody.co.uk/relationship-abuse/what-is-relationship-abuse/
https://www.gov.uk/government/publications/preventing-and-tackling-bullying
http://formfinder.hmctsformfinder.justice.gov.uk/ywp-5-11-eng.pdf
http://formfinder.hmctsformfinder.justice.gov.uk/ywp-12-17-eng.pdf
https://www.gov.uk/government/publications/children-missing-education
https://www.gov.uk/government/publications/children-who-run-away-or-go-missing-from-home-or-care
https://www.gov.uk/government/publications/missing-children-and-adults-strategy

Children with family members in prison:

National Information Centre on Children of Offenders

Child exploitation:

Child sexual exploitation: quide for practitioners
Trafficking: safeguarding children
County Lines: criminal exploitation of children and vulnerable adults

Drugs:

Drugs: advice for schools
Information and advice on drugs: Talk to Frank

So-Cdled Honour Based Violence:

Female Genital Mutilation: information and resources
Female Genital Mutilation: multtagency statutory guidance
Forced marriage: statutory guidance andjovernment advice

Health and wellbeing:

Fabricated or induced iliness: safequarding children
Medical conditions: supporting pupils at school
Mental health and behaviour

Online:

Teaching online safetyin schools

Harmful online challenges and online hoaxes

Sexting: responding to incidents and safeguarding children
Sharing Nudes and Semi Nude#dyvice for education settings

Radicalisation:

Prevent Duty quidance
Prevent Duty advice for schools
Educate Against Hate website

Violence:

Gangs and youth violence: advice for schools and colleges
Ending violence against women and girls 2016 to 2020 strategy
Sexual violence and sexal harassment between children in schools and colleges

APPENDIX F: Flowchart of When and How to
Share Information
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https://www.nicco.org.uk/
https://www.gov.uk/government/publications/child-sexual-exploitation-definition-and-guide-for-practitioners
https://www.gov.uk/government/publications/safeguarding-children-who-may-have-been-trafficked-practice-guidance
https://www.gov.uk/government/publications/criminal-exploitation-of-children-and-vulnerable-adults-county-lines
https://www.gov.uk/government/publications/drugs-advice-for-schools
http://www.talktofrank.com/
https://www.gov.uk/government/collections/female-genital-mutilation
https://www.gov.uk/government/publications/multi-agency-statutory-guidance-on-female-genital-mutilation
https://www.gov.uk/forced-marriage
https://www.gov.uk/government/publications/safeguarding-children-in-whom-illness-is-fabricated-or-induced
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/mental-health-and-behaviour-in-schools--2
https://www.gov.uk/government/publications/teaching-online-safety-in-schools
https://www.gov.uk/government/publications/harmful-online-challenges-and-online-hoaxes
https://www.gov.uk/government/groups/uk-council-for-child-internet-safety-ukccis
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people
https://www.gov.uk/government/publications/prevent-duty-guidance
https://www.gov.uk/government/publications/protecting-children-from-radicalisation-the-prevent-duty
http://educateagainsthate.com/
https://www.gov.uk/government/publications/advice-to-schools-and-colleges-on-gangs-and-youth-violence
https://www.gov.uk/government/publications/strategy-to-end-violence-against-women-and-girls-2016-to-2020
https://www.gov.uk/government/publications/sexual-violence-and-sexual-harassment-between-children-in-schools-and-colleges

Information Sharing: advice for practitioners providing safeguarding services to children (July

18)
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